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Natlonal Scheduled Castes Finance and Development Corporation
(A Govt, of India Undaertaking)
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Notice is hereby given that the 34" Annual General Meeting (AGM) of
the members of National Scheduled Castes Finance and Development
Corporation will be held on 10.11.2023 (Friday) at 12.30 p.m. in the
Conference Room No.627, Ministry of Social Justice & Empowerment at 6"
Floor (‘A'Wing), Shastri Bhawan, New Delhi-1 10001, to transact the following
business;

INA SINESS:
To receive, consider and adopt the Audited Financial Statements of the
Company for the financial year ended 31 March, 2023, together with Board
Report, Auditor's Report, Management's Replies and Comments of the
Comptroller and Auditor General of India thereon and pass the following
resolution as an ordinary resolution, with or without moedification(s):-

"RESOLVED THAT the Audited Financial Statements of the Company for the

financial year ended 31" March, 2023, together with Board Reports, Auditor’s

Report, Management’s replies thereon and Comments of the Compitroller and

Auditor General of India on the same be and are hereby received, considered
and adopted.”

By the Order of the Bourd of Directors

i
'S
-7 12>
(Annu Bhogal)
Company Secretary, DGM(Audit & RTI)

Place : Delhi
Dated: 7™ November, 2023

NOTE:
A MEMBER ENTITLED TO ATTEND AND VOTE AT THE MEETING 1S
ENTITLED TO APPOINT A PROXY TO ATTEND THE MEETING AND VOTE
INSTEAD OF HIMSELF/HERSELF. THE PROXY NEED NOT BE A MEMBER
(PROXY FORM IS ENCLOSED).
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CHAIRMAN’S ADDRESS ON 34" AGM OF
NSFDC
ON 10.11.2023

Dear Members,

On behalf of the Board of Directors, | extend a very warm welcome to all of youto
the 34" Annual General Meeting of your Company. | would like to convey my sincere
gratitude to you for sparing your valuable time to be present on this important occasion.

The Annual Report for the financial year ending 31% March, 2023 along with the
Directors” Report, Audited Annual Accounts with the Report of Auditors and
Comments of Comptroller and Auditor General of India have already been circulated to
the Members, and with your permission, | shall take them as read.

As on 31% March, 2023, the Authorized Share Capital of your Corporation was
Rs.1500.00 crore and Paid-up Capital was Rs.1500.00 crore.

o Major Achievements

Sanction of Proposals
During the year, your Corporation sanctioned proposals worth Rs.738.79 crores
to the SCAs/CAs for implementation of Schemes.

Disbursement of Funds

During the year, your Corporation disbursed Rs.635.95 crores i.e. 84.01%of
total funds available as against the target of 100% (‘Excellent’ target under
MoU) to the SCAS/CAs for implementation of schemes to benefit 83,988
beneficiaries.

Skill Development Training Programmes

During the year, your Corporation sanctioned and implemented Skill
Development Training Programmes with a cost of Rs.28.56 crore to
train 10,374 persons belonging to Scheduled Castesunder PM-DAKSH
Yojana and disbursed Rs.38.33 crore [including Grants-in-Aid
provided by MoSI&E under the Scheme of ‘Assistance to Voluntary
Organization working for the Welfare of SCs’ and PM-DAKSH
Yojana]. Further, NSFDC has executed MoA with 7 new Training
Institutes to expand the outreach by implementing the SDTPs through
them under PM-DAKSH Yojana.
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Achievements vis-a-vis Targets of MoU (2022-23)

During the year, the achievement by your Corporation, as per MOU parameters
on the basis of the audited data, total aggregate score for the financial year
2022-23 comes to 52.23 which conform to '‘Good' Rating.

. Special Initiatives
Your Corporation has taken special initiatives during 2022-23 to further
broaden and strengthen its activities. Some of them are as follows:-

(i) Convergence with Schemes of Development Commissioner
(Handlooms), Ministry of Textiles
During the year NSFDC team carried out Baseline survey of Scheduled
Caste weavers from 08.06.2022 to 17.6.2022. A total of 676 Scheduled
Caste weavers were identified. As per the outcomes/conclusions of the
survey, it is proposed to provide 160 hooks Bengaluru jacquard and 60”
Frame Loom to 300 weavers in place of Pit Looms. The proposal in the
prescribed format has been submitted to the O/o Development
Commissioner (Handlooms) under NHDP scheme requesting sanction of
Rs.1.98 crore including lightning unit to 76 weavers.

(if) Eree_residential Training and Capacity Building of Scheduled Caste

Dairy Farmers by National Dairy Development Board (NDDB) at
Erode, Tamil Nadu center.
As per the terms of MoU signed between NSFDC, Delhi and NDDB,
Anand, Gujarat, on 30.12.2021, a residential training and Capacity building
programme on “Dairy Entrepreneurship Programme on Animal Rearing”
for 19 Scheduled Caste Dairy farmers was organized free of cost from
14.11.2022 to 25.11.2022 at NDDB’s Centre at Erode, Tamil Nadu. After
completion of training and capacity building, these 19Dairy farmers were
provided loans under NSFDC’s LVY Scheme amounting to Rs.38.00
lakhs @ Rs.2.00 lakh per unit at concessional rate of interest by NSFDC
for carrying out related business through Tamil Nadu Gramin Bank
(TNGB).

(iii) Pilot Scheme through Sa-Dhan_Piloted NBFC-MFIs in_Bihar,
Jharkhand and Odisha (2022-23)
Loans up to 90% of the project cost under projects up to Rs.0.40 lakh per
unit were extended to eligible SC borrowers through selected NBFC-MFI
partners (as per the norms of RBI) in Bihar, Jharkhand and Odisha under
Aajeevika Microfinance Scheme (AMY). The loans are repayable in two
years. During the year, Rs.22.50 crore was released to 03 NBFC-MFIs in
the month of March, 2023.
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The details of selected NBFC-MFI partners who are members of Sa- Dhan
(an RBI appointed Self-Regulatory Organization for Microfinance
Institutions, of which NSFDC is also a professional Member) are given as
under:

a) ASA International Microfinance Ltd., Kolkata
b)  Midland Microfin Ltd., Ludhiana

C) Satin Creditcare Network Ltdl., Gurgaon

d) Pahal Financial Services Pvt. Ltd., Ahmedabad

(iv)  National Fellowship for SC Students (NFSC)

MoSJ&E, w.e.f 01.10.2022, has assigned NSFDC as nodal agency for

implementing National Fellowship for Scheduled Caste Students

(NFSC) Scheme to deserving candidates. Earlier, NFSC
wasimplemented by University Grants Commission (UGC).

Scheme provides financial assistance to scholars in form offellowship,
contingencies, escort/reader assistance & HRA to pursue

higher education & research (Ph.D.) at Universities / Institution in
India.

Fellowship is provided to candidates who qualify UGC NET / Joint
CSIR UGC NET exams conducted by National Testing Agency.

NSFDC has signed an MoU with Canara Bank for the scheme’s
implementation. The fellowship is transferred by DBT to the eligible
scholars through a dedicated Scholarship & Fellowship Management
Portal (SFMP) of Canara Bank.

An amount of Rs. 64.83 crore was transferred under NFSC Scheme to
2895 scholars from 01.10.2022 to 31.03.2023.

(V) Composite Awareness Camps in States

During the year, your Corporation participated in major exhibitionsnamely
IITF, Pragati Maidan, New Delhi. Surajkund International Craft Mela,
Faridabad, Haryana. Shilp Samagam, Delli Haat (INA) Mela. Corporation
also participated in 8 Composite/ Awareness Camps to publicize the
Ministry’s and National corporation scheme at the field level at Surajpur
(Chhattisgarh), Bhadohi (Uttar Pradesh), Fatehgarh Sahib (Punjab), Malwa
Utsav (Indore), Kanpur (Uttar Pradesh), Agartala (Tripura), Kakching,
(Manipur), Chitrakoot (Madhya Pradesh).

(vi)  Coverage of Women Beneficiaries

During the year, your Corporation has provided concessional financial
assistance of. Rs.317.96 crores to 58944 women beneficiaries under its
various Schemes, which constituted 50% of the year’s total disbursement
and 70.18% of the total coverage against the norm of 40%both in financial
and physical terms respectively.
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(vii) Corporate Governance
Your Corporation was graded “Excellent” by the Department of Public
Enterprises (DPE) on the basis of compliance with Guidelines on corporate
governance. The Company is committed to maintain the highest standards
of corporate governance and adhere to the guidelines set out by the
Companies Act, 2013 and DPE.

(viii)  Quality Management System Certification License (ISO 9001:2015)
Your Corporation is an 1SO Certified Organization and conforms to all the
requirements of Quality Management System (QMS) Certification, as per
I1SO 9001:2015.

Since 2007-08 to 29.11.2022, the Quality Management Certifications were
awarded by BIS to NSFDC. Thereafter, NSFDC has been awarded the
Quality Management Certification in accordance with 1SO 9001:2015 by
Royal Impact Certification Limited (RICL) on 24.1.2023. The said
Certification is valid until 23.1.2026 subject to yearly Surveillance Audit.

(ix) Strengthening of IT-System
+ Your Corporation is utilizing e-Office for digital processing of file
related to Projects, Finance, Skill Training and other departments. All
the officials posted at Head Office and Liaison Centres are using e-
Office for official assignments. The officials are also utilizing e- Office
from outside networks and remote locations through NIC web VPN.

+ Your Corporation is also in process of getting an ERP software
developed for the activities of its various departments such as
Finance, Projects, HR, Admin, Skill Training and others. The software
will be utilised to generate automated demand to be sent to channel
partners, generation of MIS reports for various departments among
others.

NSFDC is also utilizing Beneficiary Enquiry and Application
Management (BEAM) mobile app which facilitates citizens to submit
enquiries pertaining to Business Loan, Education Loan and Skill
Training. The mobile app is facilitating officials of your Corporation and
other SCAs to capture loan and skill training enquiries of visitors who
attend Awareness Camp, Mela etc. The mobile app is available as
"NSFDC BEAM" on Google Play Store.

+ Your Corporation is also maintaining a dynamic, disabled friendly,
bilingual website which is in compliance with the Guidelines for
Indian Government Website (GIGW). The website is hosted at NIC
cloud server which is secured by Secure Sockets Layer (SSL) certificate
and regular security audit.
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+ Your Corporation maintains database for project related data in an in-
house devised module for generation of various reports. For
comprehensive protection of data, hardware & network against various
viruses, spyware, adware and other malicious programmes, Yyour
Corporation has installed antivirus software, which is updated
periodically. To strengthen IT equipment, PCs, accessories and
peripherals were procured during the reported year.

Road Ahead

Your Corporation will use innovative approaches to face the challenges in the lending
scenario, to assist the target group for accelerating economic growth and increasing
incomes. The focus of assistance will continue to be in economic activity,
professional/technical education and skill development leading to employability.
Geographically, the focus will be primarily on areas where the concentration of the
target group is high, particularly in the aspirational districts of the country. Your
Corporation will continue building on existing collaborative relationships and develop
new partnerships with channelizing agencies and other development partners as well
as follow multi-pronged strategy to promote entrepreneurship among Scheduled
Castes.
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DIRECTORS’ REPORT (2022-23)

| welcome you to the 34" Annual General Meeting of your Corporation. Annual General
Meetings are a platform to discuss the Annual Report on the progress of your
Corporation together with its Audited Financial Statements, Auditors’ Report and
Comments of the C&AG on Accounts.

1. CORPORATE PROFILE

Your Corporation was set up as National Scheduled Castes & Scheduled
Tribes Finance and Development Corporation on 08.02.1989, as a
Company ‘not for profit’ under Section-25 of the Companies Act, 1956
(now, under Section-8 of the Companies Act, 2013). It catered to the needs
of both Scheduled Castes & Scheduled Tribes target groups till 09.04.2001.
On 10.04.2001, the Corporation was bifurcated after creation of National
Scheduled Tribes Finance & Development Corporation for Scheduled
Tribes target group under Ministry of Tribal Affairs. Consequent upon its
bifurcation, your Corporation now exclusively caters to the needs of
Scheduled Caste target group.

1.1 VISION
To be the leading catalyst in systematic reduction of poverty through socio-
economic development of eligible Scheduled Castes, working in an
efficient, responsive and collaborative manner with channelizing agencies
and other development partners.

1.2 MISSION
Promote prosperity among Scheduled Castes by improving flow of
financial assistance and through skill development & other innovative
initiatives.

1.3 OBJECTIVES

The Memorandum of Association of your Corporation lists the following

main objects to be pursued:

(1 Identification of trades & other economic activities of importance
to Scheduled Castes population.

(i) Up gradation of skills & processes used by persons belonging to
Scheduled Castes.

(iii))  Promotion of small, cottage & village industries.

(iv) Financing of pilot programs for upliftment and economic welfare of
persons belonging to Scheduled Castes.

(v) Improvement in flow of financial assistance to persons belonging to
Scheduled Castes for their economic well-being.

(vi)  Assistance to target group in setting up their projects by way of
project preparation, training and financial assistance.
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(vii)  Extending loans to eligible students belonging to Scheduled Castes
for pursuing full-time professional and technical courses in India
and abroad.

(ix) Extending loans to eligible youth to enhance their skill &
employability by pursuing vocational education & training courses
in India.

In pursuance of above objects, your Corporation is engaged in providing
financial assistance at concessional interest rates under various credit-based
schemes to persons belonging to Scheduled Castes through the State/UT
Channelizing Agencies and other channel partners and is also implementing
various non-credit based schemes to support the target groups.

1.4 AUTHORIZED AND PAID-UP SHARE CAPITAL
During the year, the authorized share capital of your Corporation is
Rs.1500.00 crore. The Paid up share capital at the beginning and end of
financial year 2022-23 remains Rs.1500.00crore.

1.5 ORGANIZATION CHART

Your Corporation is headed by a Chairman-cum-Managing Director who is
assisted by two Chief General Managers, two General Managers and a team
of Senior Executives. There are 77 employees working in your Corporation.
Apart from Projects, Finance, Human Resource, Administration
Departments, there are other Departments/Cells viz. Corporate Service,
Internal Audit, Co-ordination, Vigilance, Legal, MIS, Skill Training,
Corporate Social Responsibility, RTI, 1SO, Record Management and
Official Language Cell. As far as operations of your Corporation are
concerned, the Desk-in-charges posted in the Projects Department are
assigned with specific States/UTs where they ensure efficient
implementation and monitoring of NSFDC schemes through State
Channelising Agencies (SCAs), Public Sector Banks (PSBs), Regional
Rural Banks (RRBs), Co-operative Banks, Co-operative Societies, other
Institutions and the Last Mile Financiers i.e. the NBFC-MFIs working at
the grass root level in backward regions. Apart from Projects Department,
there is Training Department exclusively assigned with the tasks related to
Skill Development Training Programmes of Target Group.

The Organization Chart is depicted at Annexure-I.

1.6 LIAISON CENTRES
Your Corporation has three Liaison Centers, which keep liaison with
respective State/UT Channelizing Agencies & other Channel Partners and
monitor implementation of various schemes in the respective States/UTs.
The locations of the Liaison Centers and their jurisdiction are given below:
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Sl Liaison Jurisdiction
No. Centers
I. Bengaluru | Tamil Nadu, Telangana, Kerala, Karnataka, Andhra
Pradesh and Puducherry

ii. Mumbai Maharashtra, Gujarat, Rajasthan, Goa, Daman & Diu,
Dadra Nagar Haveli

iii. Kolkata Odisha, West Bengal, Bihar Jharkhand, Chhatisgarh,
Arunachal Pradesh, Assam, Manipur, Meghalaya,
Mizoram, Tripura and Sikkim

1.7 CHANNEL FINANCE SYSTEM

Q) Your Corporation implements various credit based and non-credit
based schemes for the target group through a network of 38
States/UT ChannelizingAgencies (SCAs) spread across the country
that are nominated by respective State Governments/UT
Administrations. In addition, your Corporation has also established
alternate channels for implementation of schemes through Public
Sector Banks (PSBs), Regional Rural Banks (RRBs), Non-Banking
Financial Company-Micro Finance Institutions (NBFC-MFIs) and
other Institutions. As on 31.03.2023, your Corporation has 59 (after
amalgamation of PSBs & RRBs) Alternate Channelizing Agencies
(CAs).

(i)  State/UT-wise list of SCAs/CAs is given at Annexure-11 (A) & (B).

(i)  Formulation and sponsoring of project proposals based on local
needs, identification of eligible applicants and selection of
beneficiaries, documentation with beneficiaries, implementation of
schemes and recovery of loans from beneficiaries lies in the domain
of the SCAS/CA:s.

1.8 NOTIONAL ALLOCATION OF FUNDS
At the beginning of each financial year, your Corporation notionally
allocates funds to the SCAs, in proportion to the Scheduled Castes
population of the Country represented by the respective State/UT.

1.9 NORMS FOR DISBURSEMENT OF FUNDS

1.9.1 NORMS OF SCAS
Before disbursement of funds to the SCAs, the following norms are taken
into consideration:
< Guarantee:
Availability of adequate State Government Guarantee/Bank

Guarantee/State Government Order/State Government Assurance.
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<> Utilization Level:

There should be a minimum of 80% cumulative utilization level of
funds already disbursed as at the end of preceding month for
disbursement till February end and cumulative fund utilization level
of 80% at the end of preceding day for disbursement of fund in the
month of March.

*,

X Repayment of Dues:
There should not be any overdues more than one year old.

The above norms are followed in case of disbursement under loan
schemes. As regards the Educational Loan Scheme introduced
w.e.f. 01.12.2009, the conditions of availability of State Government
Guarantee and no overdues more than one year old are ensured at the
time of sanction of Education Loan.

1.9.2 NORMS FOR PSBS/RRBS

As per the Lending Policy of NSFDC, the PSBs & RRBs (Channelizing

Agencies) have to fulfill certain norms to be eligible for disbursement of

funds from NSFDC. These norms are given as under:

s+ There shall be no overdue in payments against demand of earlier

disbursals.

% The cumulative utilization level of earlier disbursements shall be 80%
as at the end of preceding month for disbursement of funds till
February end. However, for disbursement of funds in the month of
March utilization level of 80% will be considered at the end of
preceding day of disbursement.

% Besides above, the following conditions are to be fulfilled by the
Regional Rural Banks (RRBs) based on their Annual Accounts of the
preceding financial year:

(@) Net Non-performing Assets (NPA) must be less than 15% in at
least3 years out of last 6 years preceding to the year of
disbursement.

(b) The RRB must be in profit (net profit) for at least in 3 out of last 6
financial years preceding to the year of disbursement.

(c) Should not be a defaulter of any Regulatory Body.

(d) In case of amalgamated/merged entities, NPA norms of previous
years of dominant partner of RRB retained with the same sponsor
Bank will be considered.

)

1.9.3 NORMS FOR OTHER ORGANIZATIONS
Fixed Deposit lien to NSFDC/Bank Guarantee/Multi-city Post Dated
Cheques in favour of NSFDC issued by a Public Sector Bank (PSB).
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194 NORMS FOR NBFC-MFIS

As per the Lending Policy of NSFDC, the NBFC-MFIs (Channelizing

Agencies) have to fulfill certain norms to be eligible for disbursement of

funds from NSFDC. These norms are given as under:

»  No pending utilization of NSFDC funds for more than one year at the

end of the preceding financial year.

»  There should be a minimum of 80% cumulative utilization level of
funds already disbursed as at the end of preceding month for
disbursement till February end and cumulative fund utilization level of
80% at the end of preceding day for disbursement of fund in the
month of March.

No overdues payable to NSFDC at the time of disbursement.

The disbursement to NBFC-MFIs shall be subject to Security.

Under Cluster Mode, Guarantee from Public Sector Bank (PSB)

equivalent to the amount to be disbursed or 50% in the form of Post

Dated Cheques (PDCs) and 50% Fixed Deposit from PSB. One

undated PDC equivalent to the 50% of amount to be disbursed.

» Under Non-Cluster Mode, Guarantee/Fixed Deposit from Public
Sector Bank equivalent to the amount to be disbursed or up to 50% in
the form of mortgage of Residential/Commercial property alongwith
Personal/ Corporate Guarantee of respective property owner(s) and
remaining as Guarantee/Fixed Deposit from PSB.

YV V

1.9.5 NORMS FOR CO-OPERATIVE BANKS

As per the Lending Policy of NSFDC, the Cooperative Banks

(Channelizing Agencies) have to fulfill certain norms to be eligible for

disbursement of funds from NSFDC. These norms are given as under:

X There should not be any overdues payable to NSFDC at the time of

disbursement.

X There should be a minimum of 80% cumulative utilization level of
funds already disbursed as at the end of preceding month for
disbursement till February end and cumulative fund utilization level
of 80% at the end of preceding day for disbursement of fund in the
month of March, under project-based schemes.

Besides above, the following conditions are to be fulfilled by the
Cooperative Banks based on their Annual Accounts of the preceding
financial year:
<> Net Non-performing Assets (NPA) of the CA(s) should be less than
5% for the preceding financial year.
Or
Average net NPA for the last 05 financial years should be less than
5%. Further, out of these 05 years, the net NPA of the CA(s) should
be less than 5% each year, for at least 03 years.
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% CAC(s) should have 3 years of continuous profit track record.

Or
CA(s) should be in profit for at least any 03 out of last 05
financial years.
CA(s) should not be defaulter of any Regulatory Body.
Satisfactory Credit Opinion Report of funding organization in
respect of the Cooperative society.

D)

K/ 7
0‘0 0‘0

1.9.6 NORMS FOR CO-OPERATIVE SOCIETIES

As per the Lending Policy of NSFDC, the Cooperative Societies
(Channelizing Agencies) have to fulfill certain norms to be eligible for
disbursement of funds from NSFDC. These norms are given as under:
There should not be any overdues payable to NSFDC at the time of
disbursement.

There should be a minimum of 80% cumulative utilization level of
funds already disbursed as at the end of preceding month for
disbursement till February end and cumulative fund utilization level of
80% at the end of preceding day for disbursement of fund in the month
of March, under project-based schemes.

Besides above, the following conditions are to be fulfilled by the
Cooperative Societies based on their Annual Accounts of the preceding
financial year:
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Central/State Government should be Stakeholder in the Share capital
of the Cooperative Society.
Central/State Government should have nominated members in the
Board of Directors/Governing Body of the Cooperative Society.
Net Non-performing Assets (NPA) of the CA(s) should be less than
5% for the preceding financial year.

Or
Average net NPA for the last 05 financial years should be less than
5%. Further, out of these 05 years, the net NPA of the CA(s) should
be less than 5% each year, for at least 03 years.
CA(s) should have 3 years of continuous profit track record.

Or
CA(s) should be in profit for at least any 03 out of last 05 financial
years
The CA should have credit rating of Adequate Safety equivalent to
‘A’ of CRISIL.
CAC(s) should not be defaulter of any Regulatory Body.
The CA(s) should not have defaulted in repayment of outside
borrowings in the last three years or undergone a corporate debt re-
structuring.
Satisfactory Credit Opinion Report of funding organization in
respect of the Cooperative Society.




1.10 BENEFICIARIES’ ELIGIBILITY CRITERIA
The eligibility criteria of applicants for coverage under Corporation’s
schemes are as under:
(1)  Applicants should belong to the Scheduled Caste community.
(i) Annual family income of the applicants should be within “3.00 lakhs
(for both rural and urban areas w.e.f. 08.03.2018) under Credit
Based Schemes.

The Annual Family Income Criterion will not be applicable for skill
development training programmes. The funds wunder skill
development training programmes shall be provided as per the
norms of Ministry of Skill Development and Entrepreneurship,
Government of India.

1.11 NORMS FOR COVERAGE OF WOMEN BENEFICIARIES
Your Corporation gives importance to adequate coverage of women
beneficiaries under its schemes. Consequent upon the recommendation of Task
Force on Convergence and Coordination of Government Programmes /
Schemes for Educational, Economic and Social Empowerment of Scheduled
Castes and OBC women, your Corporation has devised norms to cover 40%
women beneficiaries both in financial and physical terms under its schemes.

1.12 SCHEMES OF CORPORATION
Your Corporation has various Credit Based & Non-Credit Based Schemes
for providing financial and other assistance to the beneficiaries. Loans are
provided to beneficiaries for various economic activities under Agriculture
& Allied, Small Industries and Services including Transport Sectors. Your
Corporation also provides loan for pursuing higher education and
vocational education & training.

Details of schemes financed by your Corporation for the target group
through its SCAs and CAs are as follows:

1.12.1 CREDIT-BASED SCHEMES
The various schemes formulated over the years by your Corporation include
Term Loan, Micro Credit Finance, Mahila Samriddhi Yojana, Mahila
Adhikarita Yojana, Laghu Vyavasay Yojana, Educational Loan Scheme,
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Vocational Education & Training Loan
Scheme, Green Business Scheme, Stand-
up India Scheme, Aajeevika
Microfinance Yojana, Udyam Nidhi
Yojana, Swachhta Udyami Yojana and
SMILE Scheme (Scheme for
Marginalized Individuals for Livelihood
& enterprise)for the socio-economic
development of its target group. Under
these schemes, loans are prowded at ReadymaderG‘armenp- NSFDC beneficiary under
concessional interest rates ranging from MSY Scheme At Chandigarh, Punjab.

1% to 7% p.a. depending on scheme/quantum of loan extended. Further, the
SCASs/CAs is allowed to add 2-3% (except 8% in case of Aajeevika Microfinance
Yojana and Udyam Nidhi Yojana) to the aforesaid interest rates under different
Schemes and charge interest from the beneficiaries.

- -t = _

P =

1.12.1(A) UNIT COSTS, NSEDC SHARE & INTEREST RATES
Sl. Scheme Unit Cost Interest rates per
No. annum chargeable to
CAs Beneficiar
(i) | Term Loan Up to Rs.50.00 lakhs. However, I€s
interest is charged based on
NSFDC share/unit as per the
details given below.
@ Up toRs.5.00 lakhs 3% 6%
(b) Above Rs.5.00 lakhs& up to 5% 8%
Rs.10.00 lakhs
(c) Above Rs.10.00 lakhs & up to 6% 9%
Rs.50.00 lakhs

(if) | Micro Credit Finance Up to Rs.1.40 lakh 2% 5%

(iii) | Mahila Samriddhi Yojana | Up to Rs.1.40 lakh 1% 4%

(iv) | Mahila Adhikarita Yojana | Up to Rs.5.00 lakhs 2.5% 5.5%

(v) | Laghu Vyavasay Yojana Up to Rs.5.00 lakhs 3% 6%

(vi) | Educational Loan Scheme Up to Rs.20.00 lakh or 90%, 1.5% 4%

whichever is less (Studies in (Men) (Men)
India)
1% 3.5%
Up to Rs.30.00 lakh or 90%, (Women) (Women)
whichever is less (Studies abroad)

(vii) | Vocational Education & Up to Rs.4.00 lakhs 1.5% 4%
Training Loan Scheme (courses duration two years) (Men) (Men)
(VETLS) 1% 3.5%

(Women) (Women)

(viii) | Green Business Scheme Up to Rs.7.50 lakhs 2% 4%

Above Rs.7.50 lakhs & up to 3% 6%
Rs.15.00 lakhs

Above Rs.15.00 lakhs & up to 4% 7%
Rs.30.00 lakhs
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1.12.1(B)

1.12.1(C)

(ix) | Stand-up India Scheme Above Rs.10.00 lakhs& upto 6-7% 9-10%
Rs.30.00 lakhs
(x) | Swachhta Udyami Yojana Up to Rs.15.00 lakhs 2% 4%
(Men) (Men)
1% 3%
(Women) (Women)
(xi) | Aajeevika Microfinance Up to Rs.1.40 lakh 3% 11%
Yojana * (Men) (Men)
2% 10%
(Women) (Women)
(xii) | Udyam NidhiYojana # Up to Rs.5.00 lakhs 4% 12%
(xiii) | SMILE Scheme (Scheme Up to Rs.5.00 lakh 2% 4.5%
for Marginalized
Individuals for Livelihood
& enterprise)

Note: 3 Schemes in the above table namely Stand-up India Scheme, Swachhta Udyami
Yojana and SMILE Scheme (Scheme for Marginalized Individuals for Livelihood &
enterprise) have been dropped by the Board due to insufficient demand as per resolution
passed in its 162" meeting held on 31.01.2023.

* Aajeevika Microfinance Yojana is implemented through NBFC-MFIs.

#Udyam NidhiYojana is implemented through Co-operative Societies/Banks.

MEANS OF FINANCE

As per your Corporation’s Lending
Policy, the Corporation (NSFDC)
provides loans up to 90% of unit cost
except in the case of Term Loan,
SMILE and Vocational Education & |
Training Loan Scheme where it is
95%, 97% and 100% respectively.
The channelizing agencies and/or
promoters provide the remaining
amount of the cost of the project.

Garment Shop- NSFDC beneficiary under MCF
Scheme at Panchkula, Haryana.

PROMOTER’S CONTRIBUTION
In order to have promoter’s stake and involvement in the project,

Sl. Project/Unit Cost Minimum Promoter’s

No. Contribution as %age of
Project Cost

(i) [Projects costing up to "1.00 lakh Not insisted upon

(i) | Projects costing above "1.00 lakh & up to ~ 5.00 lakhs 2%

(iii) [ Projects costing above "5.00 lakhs & up to * 10.00 lakhs 3%

(iv) |Projects costing above "10.00 lakhs & up to * 50.00 lakhs 5%

s contribution is insisted under Term Loan projects costing above "1.00
lakh per unit as per the details given below:




1.12.1(D) SUBSIDY TO BENEFICIARIES

In all the schemes except Educational Loan Scheme and Vocational
Education & Training Loan Scheme, are eligible for eligible subsidy
amount, which is provided by SCAs to the Below Poverty Line
beneficiaries from Special Central Assistance to Scheduled Castes Sub-Plan
(SCSP) funds released by Ministry of Social Justice & Empowerment to the
State Governments. Under Educational Loan Scheme, beneficiaries
enrolled in recognized Technical/ Professional courses (after Class XI1) are
also eligible for interest subsidy during moratorium period, which is
provided by the Ministry of Human Resources Development (MHRD)
under the Central Scheme of Interest Subsidy for students belonging to
economically weaker sections.

1.12.1(E) MORATORIUM PERIOD
Moratorium (Repayment Holiday) for repayment of principal amount is
given to beneficiaries after disbursement of loan to enable beneficiaries to
gain a firm footing in their business activities. However, no moratorium is
offered for payment of interest amount. The scheme-wise moratorium
periods are given as under:

Term Loan 6 months to 12 months depending upon
nature of business activity.

Micro Credit Finance 3 months

Mahila Samriddhi Yojana 3 months

Mahila Adhikarita Yojana 12 months

Laghu Vyavasay Yojana 6 months

Educational Loan Scheme 6 months after course completion or getting
employment, whichever is earlier.

Vocational Education & 6 months after course completion or getting

Training Loan Scheme employment, whichever is earlier.

Green Business Scheme 6 months

Aajeevika Microfinance Yojana | 3 months

Stand-up India Scheme As per the norms of Stand-up India Scheme
of Government of India.

UdyamNidhiYojana 3 months

SwachhtaUdyamiY ojana 6 months

SMILE Scheme 12 months

1.12.1(F) REPAYMENT PERIOD
The repayment period of loans is broadly fixed on the basis of assessment
of cash flow generation, life of the project assets and gestation period of
projects. Repayment periods under different schemes and activities are
given below:

Schemes Repayment period
Term Loan Schemes
Land Based Activities (Agricultural Land | Up to 10 years
Cultivation, Horticulture & Irrigation etc.)
Transport Activities (Autorickshaws, Jeeps, | Up to 5 Years
Load Carriers, etc.)

Small Industries Up to 5 years
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Service Sector Activities Up to 5 years
MahilaAdhikaritaYojana Up to 10 years
LaghuVyavasayY ojana Up to 6 years

Vocational Education & Training Loan
Scheme

For courses of duration up to two years:
Up to 7 years

Educational Loan Scheme

Up to 10 years (for loans up to Rs.7.50
lakhs) & up to 15 years (for loans above
Rs. 7.50 lakhs)

Micro Credit Finance

Upto 3% years

Mahila Samriddhi Yojana

Up to 3% years

Green Business Scheme

Up to 10 years

Aajeevika Microfinance Yojana

Up to 3% years

Stand-up India Scheme

As per the norms of Stand-up India
Scheme of Government of India.

Udyam Nidhi Yojana Up to 6 years
Swachhta Udyami Yojana Up to 10 years
SMILE Scheme Up to 7 years

1.12.1(G) SECOND TIME LOAN FACILITY

Beneficiaries, if they have availed first time loan under any of the NSFDC
Scheme, after repayment of entire loan within the stipulated period, are
eligible for availing loan under any Scheme of your Corporation subject to

the following two conditions:

(a) full repayment of earlier loan in time and (b) submission of Field Report
on actual asset creation and successful running of the business.
1.12.1(H) SECTOR-WISE ILLUSTRATIVE LIST OF PROJECTS FINANCED
Projects financed under various Credit Based Schemes are categorized into
four major sectors namely Agriculture & Allied, Small Industries, Services
& Transport and Educational Loan Scheme. Illustrative list of projects
under different sectors are given as under:
Agricultural & Allied Sector
Agricultural Land Purchase
Poly House
Industries Sector
Flour Mill & Chilly Mill
Service & Transport Sector

Tractor Trolley
Power Tiller With Trolley

| Fly Ash Bricks Manufacturing

Mini Venture Tent House
Kirana & Cool Drinks Centering Materials
Mini Hotel Medical Shop

Mini Super Bazar
Concrete Mixture

Leather Chappal Mfg. Unit
DTP with Laser & Screen

Internet with Xerox Machine Advocate Office

Mini Super Bazar Fast Food

Mushroom Processing Guest House Cum Lodge
Green Business (E-Rickshaw) Auto Taxi

Pickup Van Jeep Taxi

Small Business

Auto Trolley Goods
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Taxi Car Auto Goods Carrier
Small Business (Agriculture& Allied) Auto Passenger
Educational Loan Scheme
Engineering  (Diploma  in  Electrical, | Nursing (B.Sc.)
Mechanical Engineering, Plastic Technology,
B.E, B. Tech., M.Tech., etc.)

PG Diploma in Transportation Design Information
Technology(BCA/MCA)

Architecture (B.Arch) Management (BBA/MBA)

Medical (BAMS/BHMS/MBBS/ MD) Law (LLB/LLM)

Pharmacy (B. Pharma/M. Pharma) Dental (BDS)

Hospitality & Hotel Management (B.Sc.) Education (PTC/B.Ed)

Postgraduate Marine Biology and | Doctor of Medicine
Aquaculture
Masters in Sustainable Engineering of | Graduate Certificate Project
Infrasture Management Programme

Master of Mechanical Engineering

1.12.2 NON-CREDIT BASED SCHEME

1.12.2(A) SKILL DEVELOPMENT TRAINING PROGRAMMES

* Your Corporation sponsors Skill 3 (
Development Training Programmes
for persons of the target group in
employable sectors such as Apparel,
Electronics, Furniture & Fittings,
Leather, Rubber and Petrochemicals,
Textile, Telecom, Capital Goods,
Logistic Processing, Handicrafts and
Carpet, Instrumentation and
Automation,  Domestic ~ Worker,
Beauty & Wellness, Life Science,
POWGr, Sports & PhySicaI Education’ programme conducted by MPCON at Madhya
Healthcare, Construction, Tourism & Pradesh under PM-DAKSH Yojana
Hospitality, Media & Entertainment, Infrastructure, etc. The training
programmes, in addition to technical skills, also covers of .

» From the financial year 2020-21, the Ministry of Social Justice and
Empowerment (MoSJ&E) has launched Pradhan Mantri-Dakshta Aur
Kushalta Sampann Hitgrahi (PM-DAKSH) Yojana, Central Sector
Scheme, to provide Skill Development Trainings to its target group,
inter-alia, and the Scheduled Castes persons in the age group from 18-45
years without any income criterion. NSFDC is one of the implementing
agencies under PM-DAKSH Yojana. NSFDC has been sponsoring Skill
Development Training Programmes (SDTPs) to its target group. The
SDTPs are being implemented through the Training Institutes selected
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By MoSJ&E. There are four types
of SDTPs under PM-DAKSH
Yojana viz; (i) Up-skilling/Re-
skilling with duration of normally §
35-60 hours/5 to 35 days, (ii)
Entrepreneurship Development &8
Programme (EDP) with duration &

of normally 90 hours/15 days, (iii) & O

Short Term Skl” Development NSFDC's sponsored 'rganicGrower‘ training‘
Training Programmes (STT) with progamme conducted by NERAMAC at Assam
duration of normally 300 hours under PM-DAKSH Yojana

and up to 3 months, and (iv) Long Term Skill Development Training
Programmes (LTT) with duration of normally 650 hours or 7 months.
The trainees are provided free
training and stipend @ (i)
Rs.1,500/- per month for non-
residential training programmes in
the case of STT and LTT
Programmes, towards to & fro
expenses (ii) Rs.2,500/- towards
wage loss for training duration in
the case of Up-skilling/ Re-skilling & .
and (iii) Rs.100/- per day towards
refreshment and to & fro expenses
in case of EDP. For residential
training programmes, the boarding
and lodging charges are provided,
as per the Common Cost Norms
(CCN) issued by the Ministry of
Skill Development & Entrepreneurship (MSDE), Government of India,
from time to time.

Subsequent to completion of training programmes and assessment &
certification of trainees, the trainees are also provided placement
assistance through Training Institutes and/or entrepreneurial guidance to
start their own ventures with financial assistance from your Corporation
through State Channelizing Agencies/ Channel Partners.

From the financial year 2021-22, the skill development training programs
under PM-DAKSH Yojana, are being implemented through a dedicated
PM-DAKSH Portal (www.pmdaksh.dosje.gov.in).

NSFDC's sponsored 'Self Employed Tailor' training
progrmame conducted by NITCON at Anand-
Gujarat under PM-DAKSH Yojana

1.12.2(B) MARKETING SUPPORT TO BENEFICIARIES

Your Corporation provides platform to the beneficiaries making saleable
products for selling their items at selected exhibitions and fairs.
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1.12.2(C)

1.12.2(D)

1.12.2(E)

2.1

211

21.2

FREE STALLS TO BENEFICIARIES AT EXHIBITIONS/FAIRS

Q) Your Corporation participates in National and International
Exhibitions & Fairs and provides free Stalls to beneficiaries for
exhibiting and selling their products.

(i) Participation in these exhibitions provides the beneficiaries an
opportunity not only to sell their products but also to interact with
customers, dealers, exporters and assess the needs/ requirements for
development of new products.

MARKETING TRAINING TO BENEFICIARIES

In order to provide beneficiaries with various inputs relating to marketing
and developing/re-designing of artisan products as per customers’ needs,
marketing training is provided. In such training programmes, emphasis is
given on how to modify products to suit customers’ needs with input of
better Over The Counter (OTC) salesmanship.

AWARENESS CAMPS

Awareness camps are conducted in various States to generate mass
awareness among the target group about the schemes of your Corporation.
During these camps, presentations are made and brochures & pamphlets on
Corporation’s schemes are distributed to the wvisitors.  Successful
beneficiaries are invited to address the gathering about their experiences of
availing loans under Corporation’s schemes and other activities related to
business.

MANAGEMENT DISCUSSIONS AND ANALYSIS REPORT

ACHIEVEMENTS DURING THE YEAR

SANCTION OF PROPOSALS
During the year, your Corporation sanctioned proposals worth Rs.738.79
crores to the SCAs/CAs for implementation of schemes.

DISBURSEMENT OF FUNDS

During the year, your Corporation disbursed Rs.635.95 crores i.e. 84.00%
of total funds available as against the target of 100% (‘Excellent’ target
under MoU) to the SCAS/CAs for implementation of schemes to benefit
83,988 beneficiaries.
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2.1.2(A) SCHEME-WISE DETAILS OF DISBURSEMENT &
BENEFICIARIES COVERED
The scheme-wise disbursement & beneficiaries covered for the year 2022-
23 and that of previous year are given as under:

Sl. Scheme Amount Beneficiaries
No. (Rs. in crores) (Numbers)
2021-22 | 2022-23 2021-22 | 2022-23

A. | Term Loan Schemes

(i) | Term Loan 70.00 85.67 1847 2760

(if) | Green Business Scheme 8.78 9.02 500 220

(iii) | Udyam Nidhi Yojana 0.00 50.00 0 5556

(iv) | Mahila Adhikarita Yojana 0.00 5.05 0 187

(v) | Laghu Vyavasay Yojana 407.75 370.89 35414 24270

(vi) | Educational Loan Scheme 5.19 5.83 170 139
Sub Total (A) 491.72 526.46 37931 33132

Sl Scheme Amount Beneficiaries

No. (Rs. in crores) (Numbers)

2021-22 | 2022-23 2021-22 | 2022-23

B Micro Credit Scheme

(i) | Micro Credit Finance 14.70 34.54 2634 8186

(i) | Mahila Samriddhi Yojana 62.15 50.47 34968 34630

(iii) | Aajeevika Microfinance 3.43 24.48 686 8040
Yojana

Sub Total (B) 80.29* 109.49 38288 50856

Grand Total [(A) + (B)] 572.01 635.95 76219 83988

*In addition to the above, under all other Schemes except Educational Loan
Scheme (ELS) and Vocational Education & Training Loan Scheme (VETLYS),
your Corporation has considered the funds disbursed up to Rs.1.25 lakhs per unit
as Micro Finance Loan, as per the Reserve Bank of India (RBI) Notification
No.RBI/2019-20/95 dated 08.11.2019.

Accordingly, the disbursed funds of Rs.254.37 crores for 69,685
beneficiaries are considered as Micro Finance Loan as well.

2.1.2(B) SECTOR-WISE DETAILS OF DISBURSEMENT &
BENEFICIARIES COVERED:

Sl. Scheme Amount Beneficiaries
No. (Rs. in crores) (Numbers)
2021-22 \ 2022-23 2021-22 \ 2022-23

(i) | Term Loan

(@ | Primary Sector 0.90 9.58 10 289
(Land Purchase, Irrigation and
other Allied Activities)
(b) | Secondary Sector 0.00 0.00 0 0
(Industries)
(c) | Tertiary Sector 69.09 76.09 1837 2471
(Services & Transport)
Total (a) + (b) + (¢) 69.99 85.67 1847 2760
(ii) | Green Business Scheme 8.78 9.02 500 220
(iii) | Udyam Nidhi Yojana 0.00 50.00 0 5556
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2.1.2(C)(i)

(iv) | Laghu Vyavasay Yojana 407.75 370.89 35414 24270
(v) | Micro Credit Finance 14.70 34.54 2634 8186
(vi) | Mahila Samriddhi Yojana 62.15 50.47 34968 34630
(vii) | Aajeevika Microfinance 3.43 24.48 686 8040
Yojana
(viii) | Educational Loan Scheme 5.20 5.83 170 139
(ix) | Mahila Adhikarita Yojana 0.00 5.05 0.00 187
Grand Total (i to x) 572.01 635.95 76219 83988

MOU TARGETS VS ACHIEVEMENTS (2022-23) (PROVISIONAL)

Consolidated MoU targets and achievements for the financial year 2022-23
are placed at Annexure-11l1. As per the achievements and based on the
audited data, total aggregate score for the financial year 2022-23 comes to
52.23 which conform to ‘Good’ Category.

(i)

(ii)

(iii)
(iv)
(v)

(vi)

(vii)
(viii)
(ix)

)

(xi)
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REVENUE FROM OPERATIONS (NET OF TAXES)

During the year, Revenue from Operations (Net) of your
Corporation is Rs. 63.23 crores.

EBTDA AS A PERCENTAGE OF REVENUE

During the year, EBTDA as a percentage of Revenue (Net) of your
Corporation is 64.22%.

RETURN ON NET WORTH

During the year, Return on Net Worth is 2.15%.

ASSET TURNOVER RATIO

During the year, Asset Turnover Ratio is 3.01 %.

LOANS DISBURSED TO TOTAL FUNDS AVAILABLE

During the year, Loans Disbursed to Total funds available of your
Corporation is 84.00 %.

LOANS DISBURSED 1KO) MICRO EINANCE
BENEFICIARIES AS %AGE OF TOTAL DISBURSEMENT
During the year, Loans Disbursed to Micro Finance Beneficiaries as
%age of Total Disbursement is 40.00%.

OVERDUE LOANS TO TOTAL LOANS (NET)
During the year, Overdue Loans to Total Loans (Net) is 17.02%.

NPA TO TOTAL LOANS (NET)
During the year, NPA to Total Loans (Net) is 0.75 %.

GEOGRAPHICAL COVERAGE (NUMBER OF STATES/UTs)
During the year, geographical coverage (Number of States/UTSs) is
86.11 % (31 states covered)

LAST MILE DISBURSEMENT
BENEFICIARIES

During the year, the Last Mile disbursement to ultimate beneficiary
is 30.79% of total disbursement by 31.03.2023.

ACCEPTANCE / REJECTION OF GOODS & SERVICES
THROUGH TREDS PORTAL

During the year, the Acceptance / Rejection of Goods & Services
through TReDS Portal stands NIL.

10 ULTIMATE




(xif) PROCUREMENT THROUGH GEM AS % OF TOTAL
PROCUREMENT
During the year, your Corporation has procured more than 25%
goods and services through GEM Portal out of the total procurement
of goods and services.

2.1.2(D) SCHEME-WISE/SECTOR-WISE DISBURSEMENT

The performance during 2022-23 is depicted in the following graphs:

Schemewise Disbursement (2022-23)
(Rs. in Crore)
5.82
109.50

520.63

Term Loan,LVY, GREEN BUSINESS, STAND-UP INDIA,UDYAM NIDHI YOJANA, MAY & SMILE YOIANA
= MCF, MSY & AMY
WELS & VETLS

Q) Term Loan Scheme includes Laghu Vyavasay Yojana (LVY),
Green Business Scheme (GBS),Stand up India, Udhyam Nidhi
Yojana (UNY), Mahila Adhikarita Yojana (MAY).

(i)  Micro Credit includes Micro Credit Finance (MCF), Mabhila
Samriddhi Yojana (MSY) and Aajeevika Microfinance Yojana
(AMY).

(iii)  Educational Loan Scheme (ELS) and Vocational Education &
Training Loan Scheme (VETLYS).

Sectorwise Disbursement under Term Loan (2022-23)
(Rs. In Crore)

M Agriculture M Transport & Service

ANNUAL REPORT
2022-2023




Dishursement performance during last three years
(Rs.in crore)
2.1.3 COVERAGE OF WOMEN BENEFICIARIES

. During the year, your Corporation has provided concessional financial
assistance to 58944 women beneficiaries under its various schemes,
which constituted 70.18% of the total coverage against the norm of
40% in physical terms.

Gender-wise Distribution of Beneficiaries covered (2022-23)

25044 Nos.
(29.82%)

58944 Nos.
(70.18%)

I Women I Men

e  Similarly, during the year, your Corporation has disbursed Rs.317.96
crores for women beneficiaries, which constitutes 50% of the year’s
total disbursement as against the norm of 40% in financial terms.

Gender-wise Distribution of Quantum of Loan (2022-23)

50%
(Rs.317.99 Cr)

50%
(Rs.317.96 Cr)

B women B Men
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» During the last three years, disbursement to women beneficiaries.

Dishursement : to Women Beneficiaries
(Rs. in crore)

350.00

317.96

26413

300.00
2437

250.00
200.00
150.00
100.00
30.00
0.00

2020-2021 2021-2022 2022-203

2.1.4 COVERAGE OF BENEFICIARIES IN RURAL/URBAN AREAS:
During the year, your Corporation covered 54.34% beneficiaries from rural
areas and 45.66% from urban areas.

Distribution of Beneficiaries : Rural / Urban (2022-23)

38348 Nos.

(45.66%)
45640 Nos.

(54.34%)

I Urban I Rural

2.1.5 FUND UTILIZATION
During the year, your Corporation took up an intensive drive with all the
SCAs/CAs to improve utilization of funds disbursed for implementation of
schemes. This resulted in achieving cumulative utilization level of 90.09%
as on 31.03.2023.

2.16 COVERAGE OF BENEFICIARY-AS PER THE REVISED ANNUAL
FAMILY INCOME CEILING LIMITS
During the year, as per the utilization report received from channelizing
agencies, 57.34% beneficiaries falling under having annual family income
up to Rs.1.50 lakhs category and 42.66% falling under having annual
family income above Rs.1.50 lakhs & up to Rs.3.00 lakhs category were
covered under your Corporation’s schemes.
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Coverage of Income Creteria-wise Utilisation Beneficiaries in %age
(2022-2023)

42.66%
(34625)

57.34%
(46537)

W <=RS.1.50 LAKH W>RS.1.50 LAKH

2.1.7 EQUITY SUPPORT VIS-A-VIS CUMULATIVE DISBURSEMENT

 During the year, your Corporation disbursed RsRs.635.95 crores.

* The cumulative equity support as on 31.03.2023 is Rs.s1500.00 crore
against which your Corporation achieved cumulative disbursement of
Rs.7587.58 crores covering 15.29 lakhs beneficiaries out of which 9.15
lakhs were women beneficiaries (59.84%).

« The disbursement so far is 4.63times of equity received from
Government of India.

Equity Support Vs Cumulative Disbursement as on 31.03.2023
(Rs. in crore)

1500.00

b

6087.58

B Internal Resources Equity Share

2.1.8 LOAN RECOVERY FROM THE SCAs/CAs
During the year, your Corporation received recovery of Rs.659.10 crores

from SCASs/CA:s.

Recovery for the last 3 years
(Rs. incrore)

659.10

474.82 488.59

2020-2021 2021-2022 2022-2023
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2.1.9 FUNCTIONING OF SCAs/CAs

Your Corporation adopts channel finance system wherein funds are
channelized to the beneficiaries through the SCAs/CAs. At beginning of the
financial year, there were 37 SCAs in the normal channel and 53 CAs in the
Alternate Channel. During the financial year, your corporation signed MoA
with new agencies (SCA & OCA) and thus there are 38 SCAs and 59 other
Channelizing Agencies in the alternative channel with NSFDC. During the
year, out of 28 States and 8 UTs, having SC population as per Census 2011,
26 States and 5 UTs have availed funds.

2.1.10 PARTNERSHIPS

2.1.10(A) PARTNERSHIP WITH GOVERNMENT DEPARTMENTS/
ESTABLISHED INSTITUTIONS TO LEVERAGE THE
CORPORATION’S OBJECTIVES
During the year, your Corporation established partnership with the
following institutions to leverage the Corporation’s objectives:-

@ Memorandum of Agreement i

For upliftment and economic welfare of persons =g
belonging to Schietiuled Costos o Mahorash

NSFDC * BANK OF MAHARASHTRA

National Scheduled Castes Finance and Development Corporation &
Bank of Maharashtra

An Mou was signed by NSFDC with An MoU was signed by NSFDC  with Bank of

UPSGVB Maharashtra
SI. Institutions Objectives
No.
1 | Kendriya Bhandar, Kolkata For imparting NSFDC
2 | MSME-Technology Centre, Sitarganj sponsored Skill
- Development  Training
3 MSME Technology Centre, Baddi Programmes under PM-
4 | Central Institute of Hand Tools, Jalandhar DAKSH Yojana.
5 | Tool Room & Training Centre, Patha
6 | MSME-Technology Centre (PPDC), Meerut
7 Indian Institute of Bank Management
8 | North Eastern Regional Agricultural Marketing
Corporation Limited
9 Bank of India For implementation of
10 | Bank of Maharashtra NSFDC Credit/Loan
11 | Punjab and Sind bank Schemes in various
12 | Mizoram Rural bank State.
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2.1.10 (B)

13 | Uttar Pradesh Sahkari Gram Vikas bank Ltd,
Lucknow.

14 | Meghalaya Rural bank

15 | ASA International Microfinance Ltd., Kolkata

16 | Midland Microfin Ltd., Ludhiana

17 | Satin Creditcare Network Ltdl., Gurgaon

18 | Pahal Financial Services Pvt. Ltd., Ahmedabad

PARTICIPATION IN EXHIBITIONS/FAIRS (2022-23)

During

the

participated

year,
in

your
the
Exhibitions/Fairs to provide marketing
platforms for the products of beneficiaries.
The details of States/UTs covered and Craft
items exhibited in the events are given as

Corporation
following

under:- Hon’ble Minister, SJ&E and CMD NFSDC
visited stall of NSFDC at IITF, Delhi
S. | Exhibitions Date State/UT represented Craft items exhibited & sold
No.
1. | ITF, Pragati | 14-27" Chandigarh,  Haryana, | Handloom Cloth work,
Maidan, November, | Himachal Pradesh, | Readymade Garments, , Sarees &
New Delhi 2022 Guijarat, Rajasthan, | Suits, Wooden Toys, Wooden
Puducherry, Delhi, Uttar | Inlay Crafts/Painting, Silk
Pradesh, Jammu & | Material, Pickles, Dress Material,
Kashmir, Karnataka, | Embroidery, Bed sheets, block
Uttarakhand, printing, woollen jacket etc.
Maharashtra, = Madhya
Pradesh  and  West
Bengal
2. | Shilp 01-15" Assam, Bihar, Delhi, | Handloom Cloth work,
Samagam, November, | Gujarat, Himachal | Readymade Garments,, Sarees &
Delli Haat | 2022 Pradesh, Rajasthan, | Suits, Wooden Toys, Wooden
(INA) Mela- Puducherry, Uttar | Inlay Crafts/Painting, Silk
2022 Pradesh, Jammu & | Material, Pickles, Dress Material,
Kashmir, Karnataka, | Embroidery, Bed sheets, block
Maharashtra,  Madhya | printing, woollen jacket etc.
Pradesh and  West
Bengal
3. | Surajkund  [03-19" Chandigarh, Delhi, | Handicraft items, Wooden Inlay
International | February | Guijarat, Haryana, | paintings, Soft toys, Hand
Craft Mela, |2023 Himachal Pradesh, | Embroidered & Crochette items,
Faridabad, Rajasthan, Uttarakhand, | Artificial  Jewellery, Wooden
Haryana Puducherry, Uttar | Toys, Hand Embroidery Bag,
Pradesh, Jammu & | Punjabi Jutti, Bed Sheet, Kurti,
Kashmir, Karnataka, | Dupatta, Zari Work, Leather work,
Maharashtra, = Madhya | Barmeri Glass Kashidakari, Bed
Pradesh  and  West | sheet, Pillow Cover, Cushion
Bengal cover, Art Metal Ware, Jute Craft

items, Moti cloth work, Metal
brush, Chanderi Sarees, Khadi
Silk, Fiber Articles and Paintings,
Leather products, Readymade
Garments, Block printing,
Madhubani paintings, pickles etc.
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During the year, the total sale figure of our beneficiaries in 3 major
exhibitions in Delhi and Haryana is as under :-

S. Name of Exhibitions Date Sale figures
No. (Rs.)
1. IITF, Pragati Maidan, New Delhi 14-27"™ November, 2021 7949250.00
2. Shilp Samagam, Delli Haat 01-15™ November, 2022 5263406.00
(INA) Mela, New Delhi.
3. Surajkund International Craft 19™ March to 4™ April, 10319750.00
Mela, Faridabad, Haryana 2022
Grand Total 23532406.00
2.1.11 COMPOSITE AWARENESS CAMPS IN STATES

During the year, your Corporation participated in various Composite/
Awareness Camps to publicize the Ministry’s and National
corporation scheme at the field level. The details are given as under:-

“Loan Mela-cum-Awareness Programme” was organized jointly by NSFDC and Chhattisgarh Rajya
Gramin Bank at Village: Latori, District: Surajpur, Chhattisgarh
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S. | State/ District Programme details Participants Date
No.
1. | Village- Latori, “Loan Mela-cum-Awareness 150-200 11.10.2022
District: Surajpur, Programme”
Chhattisgarh
2. | Village: Danupur, Gyanpur, “Loan Mela-cum-Awareness 250-200 23.02.2023
District Bhadohi, Uttar Programme”
Pradesh
3. | Fatehgarh Sahib, Punjab Loan Mela-cum- | 67 registration 20.06.2022
Awareness Camp under the (gathering
flagship  programme  of 200-250)
'‘Azadi ka Amrit Mahotsav'
4, Malwa Utsav “Exhibition cum awareness | Total 10 SC 25.05.2022 to
programme” participants 31.05.2022
(sale: Rs. 2.00
lakh)
5. | Swadeshi Jagran Manch” mela | “Exhibition cum awareness 65 25.12.2022 to
held at Kanpur, Uttar Pradesh | programme” 03.01.2023
6. | Agartala, Tripura Kharchi Puja Mela 55 07.07.2022 to
registrations 13.07.2023
7. | District: Kakching, Manipur Awareness  Camp  was 90-95 19.09.2022 to
organized in District for 20.09.2022
publicity and awareness of
NSFDC’s Schemes
8. Chitrakoot, Madhya Pradesh | Gramodyog Mela 125 09.10.2022 to
12.10.2022
2.1.12 NEW INITIATIVES
] FREE RESIDENTIAL  TRAINING AND CAPACITY

BUILDING OF SCHEDULED CASTE DAIRY FARMERS BY

NATIONAL DAIRY DEVELOPMENT BOARD (NDDB) AT

ERODE, TAMIL NADU CENTER.

As per the terms of MoU signed between NSFDC, Delhi and NDDB,
Anand, Gujarat, on 30.12.2021, a residential training and Capacity

building  programme  on
“Dairy Entrepreneurship
Programme on Animal

Rearing” for 19 Scheduled
Dairy farmers
organized free of cost from
14.11.2022 to 25.11.
at NDDB’s Centre at
Tamil
completion of training and
capacity building, these 19
Dairy farmers were provided

Caste

2022
Erode,

was

Nadu. After

loans under NSFDC’s LVY
Scheme amounting to Rs.38.00 lakhs @ Rs.2.00 lakh per unit at
concessional rate of interest by NSFDC for carrying out related
business through Tamil Nadu Gramin Bank (TNGB).
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PILOT SCHEME THROUGH SA-DHAN PILOTED NBFC-
MFIS IN BIHAR, JHARKHAND AND ODISHA (2022-23).
Loans up to 90% of the project cost under projects up to Rs.0.40 lakh
per unit were extended to
eligible SC  borrowers
through selected NBFC-
MFI partners @ 15% p.a.
(as per the norms of RBI)
in Bihar, Jharkhand and
Odisha under Aajeevika
Microfinance Scheme
(AMY). NSFDC has
provided funds @ 5% p.a.
to the NBFC-MFIs and
they are allowed interest
spread of @ 10% p.a.

e
ria,
. Bihar under AMY implemented by NBFC-MFIs
The loans are repayable in two years. During the year, Rs.22.50 crore

was released to 03 NBFC-MFIs in the month of March, 2023.
The details of selected NBFC-MFI partners who are members of Sa-

\ 3 panke’ [N ¥ §
Sanction letter distribution to beneficiaries at Pu

Dhan (an RBI appointed Self-Regulatory Organization for
Microfinance Institutions, of which NSFDC is also a professional
Member) are given as under:

0] ASA International Microfinance Ltd., Kolkata
(i) Midland Microfin Ltd., Ludhiana

(iii)  Satin Creditcare Network Ltdl., Gurgaon

(iv) Pahal Financial Services Pvt. Ltd., Ahmedabad

EXTERNAL EVALUATION (2021-22) OFCREDIT BASED

SCHEMES & NON-CREDIT BASED SCHEME:

During the year, your Corporation had commissioned and awarded an
evaluation study of its Credit and Non-Credit Based Schemes to M/s.
Development Oriented Operations Research & Surveys (DOORS), Noida
(UP). The study envisages to cover 5790 beneficiaries/trainees trained
during 2019-20 and 2020-21 in 11 States.

The State/UT-wise beneficiaries/trainees covered under the study are as
under:-

Sl State/UT Numbers of Numbers of Total

No Beneficiaries Trainees

1. | Chhattisgarh 100 30 130
2. Haryana 100 110 210
3. | Jharkhand 100 70 170
4, Kerala 200 20 220
5. | Madhya Pradesh 240 170 410
6. Maharashtra 150 80 230
7. | Rajasthan 320 100 420




8. | Sikkim 100 0 100
9. | Telangana 100 30 130
10. | Uttar Pradesh 820 380 1,200
11. | West Bengal 2470 100 2,570

TOTAL 4,700 1,090 5,790

Draft evaluation report has been submitted by evaluating agency M/s
Doors to NSFDC for study.

2.1.14 SKILL DEVELOPMENT TRAINING PROGRAMS-
ACHIEVEMENTS

During the year, During the year, your Corporation sanctioned and implemented
Skill Development Training Programmes with a cost of Rs.28.56 crore to train
10,374 persons belonging to Scheduled Castes under PM DAKSH YOJana and
disbursed Rs.38.33 crore [including Grants-in-Aid ;

provided by MoSJ&E under the Scheme of ‘Assistance

to Voluntary Organization working for the Welfare of »
SCs’ and PM-DAKSH Yojana]. Further, NSFDC has
executed MoA with 7 new Training Institutes to
expand the outreach by implementing the SDTPs
through them under PM-DAKSH Yojana. During the § |
year, the SDTPs were conducted in various Job !
Roles/Sectors such as 3D Animation & Special Effects,
Accounts Executive, Accounts Executive, Advance
WebDesigner & Animator, ARISE Hand Held
Products (HHP), AriseRoom Air Conditioner & Home
Appliances(RACHA), Assistant Electrician,
AutoCAD, Auto-CAD (Mech., Civil, E-CAD),
Automotive Welding Machine Assistant, Bamboo
Work  Artisan, Beauty  Therapist, Business

NSFDC's sponsored 'Certificate Course

Correspondent & Business Facilitator, Certificate CNC  Miling'  training  programme
Course - CNC Milling, Certificate Course - CNC conducted by CTRL, Ludhiana under PM-

DAKSH Yoiana

Turning, Certificate Course in CNC Milling, Certificate
Course in CNC Turning, Certificate Course in Cricket Ball Manufacturing,
Certificate Course in Cricket Bat Manufacturing, Certificate Course in Electrical
Equipment Repairing and Maintenance, CNC Machining - Lathe, CNC Machining
- Milling, CNC Programming, CNC Programming - Lathe, CNC Programming -
Milling, Computer Hardware and Networking, Consignment Booking Assistant,
Debt Recovery Agent, Documentation Executive, Domestic Data Entry Operator,
EDP, Fashion Designer, Field Technician Computing and Peripherals, Film
Compositor & Editor, Gardener, General Duty Assistant, Graphics & Web
Designer, Hair Dresser & Stylist, Hair Dresser & Stylist, Jute Products Artisan,
Machine Operator - Injection Moulding, Machine Operator - Blow Moulding,
Machine Operator - Plastics Processing, Machine Operator Assistant - Blow
Moulding, Machine Operator Assistant - Injection Moulding, Machine Operator
Assistant - Plastics Processing, Manual Metal Arc Welding/Shielded Metal Arc
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Welding, Master Certificate Course in CAD/CAM, Master Certificate Course in
Computer Aided Tool Engineering, Organic Grower, Pattern Master,
Phlebotomist, PLC Programming, Plumber - General, Production Supervisor
Sewing, Retail Sales Associate, Sampling Tailor, Self Employed Tailor, Sewing
Machine Operator, Telecom Customer Care Executive - Call Centre/ Relationship
Centre and VVermi-compost Producer.

Out of 10,374 persons for which SDTPs commenced in 26 States/UTs, 8,558
persons completed their Skill Development Training Programmes and as per
information, placement of trainees in Self/Wage-employment is underway.
Further, training in respect of 3,425 persons which commenced during 2021-22,
was completed during the year.

The State/UT-wise abstract under Skill Development Training Programmes
commenced and completed during 2022-23, is placed at Annexure-1V.

2.1.15 CONVERGENCE  WITH SCHEMES OF DEVELOPMENT
COMMISSIONER (HANDLOOMYS), MINISTRY OF TEXTILES

Meeting between Team NSFDC and SC Women weaving saree on Frame ~ SC Women weaving saree on Pit loom
Assistant Director, Directorate of loom with Jacquard at Ward - without Jacquard at Ward —
Handloom & Handicrafts, Chanderi. Nayapura, Chanderi. Jugyanapura, Chanderi.

During year NSFDC team carried out Baseline survey of Scheduled Caste
weavers engaged in making of Chanderi sarees at Village: Nayapura,
Jugyanapura, Basiapur and Pranpur, Block: Chanderi, Distt.. Ashok Nagar,
Madhya Pradesh. NSFDC team conducted the survey from 08.06.2022 to
17.6.2022. A total of 676 Scheduled Caste weavers were identified. As per
the outcomes/conclusions of the survey, it is proposed to provide 160 hooks
Bengaluru jacquard and 60” Frame Loom to 300 weavers in place of Pit
Looms. The proposal in the prescribed format has been submitted to the
O/o Development Commissioner (Handlooms) under NHDP scheme
requesting sanction of Rs.1.98 crore including lightning unit to 76 weavers.
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2.1.16 NATIONAL FELLOWSHIP FOR SC STUDENTS (NFSC)

» MOoSJ&E, w.e.f 01.10.2022, has assigned NSFDC as nodal agency for
implementing National Fellowship for Scheduled Caste Students
(NFSC) Scheme to deserving candidates. Earlier, NFSC was
implemented by University Grants Commission (UGC).

= Scheme provides financial assistance to scholars in form of fellowship,
contingencies, escort/reader assistance & HRA to pursue higher
education & research (Ph.D.) at Universities / Institution in India.

= Fellowship is provided to candidates who qualify UGC NET / Joint
CSIR UGC NET exams conducted by National Testing Agency.

= NSFDC has signed a MoU with Canara Bank for the scheme’s
implementation. The fellowship is transferred by DBT to the eligible
scholars through a dedicated Scholarship & Fellowship Management
Portal (SFMP) of Canara Bank.

* An amount of Rs. 64.83 crore was transferred under NFSC Scheme to
2895 scholars from 01.10.2022 to 31.03.2023.

2.1.17 THE BEST FIVE PERFORMING SCAS FOR THE YEAR 2022-23
(@) DISBURSEMENT AVAILED
Rank Name of SCA Amount (Crores)
1. RSCDC, Rajasthan 49.43
2. MPBCDC, Maharashtra 48.93
3. WBSCSTOBCDFC, West Bengal 39.69
4, KSDC, Kerala 27.55
5. SGVB, Uttar Pradesh 23.24
(b) FUND UTILIZATION (CUMULATIVE)
Rank Name of SCA %age
1. GSCOBCDC 100%
2. Anik Fin. Serv. Pvt Ltd 100%
3. SABCCO, Sikkim 100%
4, SGVB, Uttar Pradesh 100%
5. LIDCOM, Maharashtra 92.70%
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2.1.18

©R

EPAYMENTS MADE

Rank Name of SCA Amount (crores)
1. LASDC, Maharashtra 88.24
2 APSCFC, Andhra Pradesh 74.54
3 WBSCSTOBCDFC, West Bengal 39.10
4. RSCDC, Rajasthan 22.79
5 LIDCOM, Maharashtra 19.33
(d) BENEFICIARIES COVERED

Rank Name of SCA Numbers
1. WBSCSTOBCDFC, West Bengal 30227
2 LIDCOM, Maharashtra 4200
3 RSCDC, Rajasthan 3566
4. KSWDC, Kerala 1996
5 KSDC, Kerala 1661
(e) WOMEN BENEFICIARIES

Rank Name of SCA Numbers
1. WBSCSTOBCDFC, West Bengal 30104
2 LIDCOM, Maharashtra 2580
3 KSWDC, Kerala 1816
4. RSCDC, Rajasthan 1732
5 KSDC, Kerala 1023

THE BEST PERFORMING PSBS FOR THE YEAR 2022-23

Disbursement availed for PAN India
Rank |Name of PSB Amount (Crores)
1. Bank of Baroda 16.68
2. Union Bank of India 15.85
2 Canara Bank 8.13
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2.1.19 THE BEST FIVE PERFORMING RRBS FOR THE YEAR 2022-23

Disbursement availed
Rank |[Name of RRB Amount (Crores)
1. Tamil Nadu Gramin Bank, Tamil Nadu 63.00
2. Punjab Gramin Bank, Punjab 45.40
3. Karnataka Gramin Bank, Karnataka 4455
4. Karnataka Vikas Grameena Bank, 26.59
Karnataka
5. |Aryavart Bank., Uttar Pradesh 17.42
2.1.20 INCENTIVES TAKEN TO INCENTIVIZE SCAS

2.1.20(A) INCENTIVE SCHEMES FOR SCAS ‘NSFDC INCENTIVES TO
PERFORMING SCAS (NIPS)
Your Corporation had been implementing a Scheme of ‘Mechanism of
Rating of SCAs & Awards for Better Performance’ since 2007-08 to
provide incentives to better performing SCAs. The Scheme has been
revised as ‘NSFDC Incentives to Performing SCAs (NIPS). The revision in
the Scheme was made keeping in view the current priorities of the
Government of India.

The new Scheme is implemented with effect from 2016-17 with a total
budget of around Rs.45.00 lakhs per year.

Under the “NSFDC Incentives to Performing SCAs (NIPS)”, the SCAs
would be provided performance incentives as under:

Category Parameter Prize Total
1St 2ﬂd 3rd
I The SCAs availing funds from NSFDC 5.00 3.00 2.00 | 10.00
against their Notional Allocation up to

%3.00 crores in a particular financial
year

Il The SCAs availing funds from NSFDC 7.00 5.00 3.00 | 15.00
against their Notional Allocation more
than %3.00 crores and up to ¥10.00
crores in a particular financial year

Il The SCAs availing funds from NSFDC 10.00 6.00 4.00 | 20.00
against their Notional Allocation more
than ¥10.00 crores in a particular
financial year

Total 22.00 | 14.00 | 9.00 | 45.00
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2.1.20(B) INCENTIVE SCHEME FOR OTHER CHANNELIZING AGENCIES
(ISOCA)
Your Corporation had been implementing a Scheme “Incentive scheme for
other Channelizing Agencies (ISOCA)" which provide incentive to all
agencies other than the State Channelizing Agencies of NSFDC. The
objective of the scheme is to strengthen the infrastructure of Other
Channelizing agencies.

The new Scheme is implemented with effect from 2020-2021. The OCAs
would be provided performance incentives as per the following criteria
given as under:

(a) Other Channelizing Agencies who have availed fund from NSFDC
during the last three years continuously for implementation of NSFDC
Schemes.

(b) Cumulative fund Utilization should be at least 90% as on 31" March of
the relevant financial year for which the Incentive Scheme is
considered.

(c) Cumulative recovery of OCA (including interest on Refund) up to the
relevantfinancial year for which the Incentive Scheme is considered
should be 100%.

(d) No pending Utilization Certificate of earlier Incentive amount received,
if any from NSFDC.

Under the “Incentive scheme for other Channelizing Agencies (ISOCA)”,
the SCAs would be provided performance incentive as 0.5% of the total
amount repaid to NSFDC (excluding interest on refund, if any) by the
Other Channlising Agencies (OCA) during the relevant financial year for
which the Incentive Scheme is considered or Rs.10.00 lakh, whichever is

less.

3. FINANCIAL PERFORMANCE W.rI.t. OERATIONAL
PERFORMANCE

3.1 INCOME & EXPENDITURE ACCOUNT

M During the year, the Revenue from Operation (Net) of your
Corporation is Rs.63.23 crore. During the year, the Operating Profit
or Surplus / Revenue from Operation (Net) of your Corporation is
57.22%.

(i)  During the year, 2022-23, the income of the Corporation has
increased form Rs.69.10 crore to Rs.74.66 crore.

(i)  The total Expenses including employees cost has increased from
Rs.24.72 crore to Rs.27.05 crore in 2022-23.

(iv)  Excess of Income over Expenditure (EOIOE) during the year 2022-
23 is Rs.47.61 crore as against Rs.44.40 crore during 2021-22.
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3.2

3.3

4.1

4.2

4.3

APPROPRIATION OF PROFIT

The Corporation transfers 10% of EOIOE to the Special Reserve Fund
and balance to General Reserve. Accordingly, Rs.476.14 crore is
appropriated to Special Reserve fund and Rs.4289.71 crore is
transferred to General Reserve to be ploughed back for further
disbursement.

EARNING PER SHARE

Earning per Equity Share during 2022-23 is Rs.31.74 & Rs.31.74
(Basic & Diluted) as against Rs.29.60 & Rs.29.60 (Basic & Diluted)
for 2021-22.

IMPROVEMENT IN FUNCTIONING OF THE CORPORATION

MOU RATING (2021-22)

Your Corporation had submitted Self Evaluation Performance Report
of the MoU for the Financial Year 2021-22 based on the Audited
Data, to the Department of Public Enterprises, Ministry of Heavy
Industries and Public Enterprises, Government of India through
Ministry of Social Justice & Empowerment, Government of India.
Department of Public Enterprises, Ministry of Heavy Industries and
Public Enterprises, Government of India has given MoU Composite
Score of 76.23 and rated the performance of your Corporation as
“Very Good”.

Quality Management System Certification License (1ISO 9001: 2015)
Your Corporation is an ISO Certified Organization and conforms to all the
requirements of Quality Management System (QMS) Certification, as per
ISO 9001:2015.

Since 2007-08 to 29.11.2022, the Quality Management Certifications were
awarded by BIS to NSFDC. Thereafter, NSFDC has been awarded the
Quality Management Certification in accordance with 1SO 9001:2015 by
Royal Impact Certification Limited (RICL) on 24.1.2023. The said
Certification is valid until 23.1.2026 subject to yearly Surveillance Audit.

STRENGTHENING OF MIS

Your Corporation is utilizing e-Office for digital processing of file
related to Projects, Finance, Skill Training and other departments. All
the officials posted at Head Office and Liaison Centres are using e-
Office for official assignments. The officials are also utilizing e-
Office from outside networks and remote locations through NIC web
VPN.
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Your Corporation is also in process of getting an ERP software developed
for the activities of its various departments such as Finance, Projects, HR,
Admin, Skill Training and others. The software will be utilised to generate
automated demand to be sent to channel partners, generation of MIS reports
for various departments among others.

NSFDC is also utilizing Beneficiary Enquiry and Application Management
(BEAM) mobile app which facilitates citizens to submit enquiries
pertaining to Business Loan, Education Loan and Skill Training. The
mobile app is facilitating officials of your Corporation and other SCAs to
capture loan and skill training enquiries of visitors who attend Awareness
Camp, Mela etc. The mobile app is available as "NSFDC BEAM" on
Google Play Store.

Your Corporation is also maintaining a dynamic, disabled friendly,
bilingual website which is in compliance with the Guidelines for Indian
Government Website (GIGW). The website is hosted at NIC cloud server
which is secured by Secure Sockets Layer (SSL) certificate and regular
security audit.

Your Corporation maintains database for project related data in an in-house
devised module for generation of various reports. For comprehensive
protection of data, hardware & network against various viruses, spyware,
adware and other malicious programmes, your Corporation has installed
antivirus software, which is updated periodically. To strengthen IT
equipment, PCs, accessories and peripherals were procured during the
reported year.

S. HUMAN RESOURCE DEVELOPMENT

51 HUMAN CAPITAL & TRAINING OF NSFEDC STAFF

The manpower of the Corporation as on 31% March, 2023 is 77 personnel
deployed in Head Office and three Liaison Centers of the Corporation. The
Corporation regards training and development as a function concerned with
organizational activity aimed at improving the job performance of
individuals and groups in organizational settings. In order to align the skill
of its human resource with the latest requirements of acts, rules and
business goals, besides conducting in-house training programmes, the
officers and staff of the Corporation were nominated for training
programmes conducted by various premier institutions. The details of the
trainings and Institutions in this regard are as under:
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Sl Name of Training Programme Conducted by

No.

1 Right to Information Act for | India Institute of Secretariat
CPI10O/Appellate Authority (5" to 6™ | Training & Development
May, 2022 - Goa) (IISTD), Delhi

2 Training Programme for Company | DPE in association with
Secretaries (KMPs) of CPSEs (22" | Institute of Company
to 23" September, 2022- NOIDA) Secretaries of India (ICSI),

New Delhi.

3 Empowering Decision Making with | DPE in association with
Data Analytics (14" to 18" | Indian Institute of
November, 2022- Amritsar) Management (I1IM), Amritsar

(Punjab)

4 Training Programme on eOffice | DoSI&E, MOSJ&E, New
(eFile) through VC (2" December, | Delhi.
2022-NSFDC Head Office)

5 Orientation Programme for | DPE in association with
Government Nominee Directors of | Indian Institute of Corporate
CPSEs (12" to 13" January, 2023- | Affairs (IICA), New Delhi.
Goa)

6. Workshop on ‘Noting & Drafting’ | NSFDC  through  ISTM
for Group 'B' & 'C' employees (13" | Faculty, New Delhi
January, 2023- NSFDC Head Office)

5.2 REPRESENTATION OF SCC, STS, OBCS AND PWBD CATEGORY

OF EMPLOYEES IN THE CORPORATION

Your Corporation has been following the Government's policy as per the
instructions issued by Department of Personnel and Training (DoPT),
Ministry of Personnel, PG and Pensions on reservations and concessions for
SCs, STs, OBCs and PwBD Categories. The required data in the prescribed
format pertaining to representation of SCs, STs, OBCs and PwBD
Categories, are placed at Annexures-V, VI and VI respectively.

5.3 MEASURES  TO GIVE SPECIAL CONSIDERATION TO
MINORITIES IN RECRUITMENT:
Your Corporation has been following the Government's policy as per the
instructions issued by Department of Personnel and Training (DoPT),
Ministry of Personnel, PG and Pensions for welfare of Minorities which
inter-alia envisage special consideration in recruitment of Minorities.

54 SEXUAL HARASSMENT OF WOMEN AT WORK PLACE:
The Corporation has zero tolerance for sexual harassment at workplace and
in compliance of Section 4 of the Sexual Harassment of Women at
Workplace (Prevention, Prohibition and Redressal) Act, 2013, your
Corporation has reconstituted ‘Internal Complaints Committee’ at Head
Office and Liaison Centres level as on 09th July, 2019 to look into the
incidents/complaints of Sexual Harassment in organization’s premises, if
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any. The names and contact details of all ICC members were prominently
displayed on board of Head Office and all Liaison Centres. All the
information relating to Internal Complaints Committee, SHWW Act,
Handbook, SHe-Box link (http://www.shebox.nic.in/user/faq) and E-mail
ID (nsfdc.shwwicc@gmail.com) have been made available at the website of
NSFDC.

The Corporation released a short video titled with ‘Sparsh’ based on
awareness of Good touch and Bad touch on 8th March, 2021 on the
occasion of International Womens Day.

MEETINGS OF THE ICC

During the year, four meetings of NSFDC Internal Complaint Committee
(ICC) for Prevention of Sexual Harassment of Women at Workplace was
held on 28.06.2021, 27.09.2021, 28.12.2021 & 28.03.2022.

ANNUAL REPORT OF THE ICC FOR SHWW
Further, in compliance of Section 22 of the Act, the Annual Report on
incidents of Sexual Harassment is as under:

1. | Number of complaints of Sexual Harassment received in the year NIL
2. | Number of complaints disposed off during the year Not applicable
3. | Number of cases pending for more than 90 days Not applicable
4. | Number of workshops on awareness programme against sexual NIL
harassment carried out
5. | Nature of action taken by the employer Not Required
6. OTHER ACHIVEMENTS
6.1 PROGRESSIVE USE OF OFFICIAL LANGUAGE (OL)

NSFDC is committed to promote the use of Official Language
Hindi in official work of corporation as per Official Language
Policy of Union and Annual Programme issued by the Department
of Official Language, Ministry of Home Affairs. The work of
Hindi Implementation is done by two Executives under CS, Audit
& RTI Department headed by a Deputy General Manager.

6.1.1 IMPLEMENTATION OF OFFICIAL LANGUAGE POLICY

In pursuance of the Official Language Policy of the Government of
India, all documents covered under section 3(3) of the Official
Language Act, 1963 were issued both in Hindi and English.
Annual Programme 2022-23 and other orders/instructions issued by
the Department of Official Language, Ministry of Home Affairs
were forwarded to all the Departments/Sections/Liaison Centres of
NSFDC for their compliance. Check Points identified and prepared
to ensure compliance of Official Language Policy.
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6.1.2 MEETING OF OFFICIAL LANGUAGE IMPLEMENTATION
COMMITTEE
Committee of Official Language Implementation exist as per OL
Policy in NSFDC under the chairmanship of Chairman-cum-
Managing Director of NSFDC for ensuring compliance of
progressive use of Hindi in NSFDC and its meetings held regularly
in each quarter. During the year, four meeting of NSFDC Official
Language Implementation Committee were held on dated
30.06.2022, 29.09.2022, 13.01.2023 and 31.03.2023. The
Committee chalked out strategies to implement and ensured
compliance of the constitutional provisions of the Official
Languages Act, 1963 (as amended in 1967) and Official Language
Rules, 1976 with a view to achieve the targets prescribed in the
Annual Programme 2022-23. The Committee periodically
reviewed the progress made in this regard and suggested and
recommended measures to be taken for the effective
implementation of the same.

6.1.3 ORGANISING OF HINDI WORKSHOP
During the year, four In-house workshops were conducted on
30.06.2022, 20.09.2022, 16.11.2022 and 27.03.2023 for the staff
members of NSFDC for improving the skill in using Official
Language including encouragement of writing noting and drafting
in  Rajbhasha Hindi, Hindi Typing in Unicode with In
script/Transliteration/Google  voice typing tools on computer,
Filling Hindi QPR, working on e-office in Rajbhasha Hindi,
working on MS-office and Excel in Hindi, knowledge of the latest
provisions of the Official Language Policy of  Union.

6.1.4 HINDI DIWAS AND HINDI PAKHWADA
During the year, Hindi Diwas was celebrated on 14th September,

2022 in Surat, Gujarat. Minister of Home Affairs, Minister of
Social Justice and Empowerment and Chairman-cum-Managing
Director, NSFDC’s messages were read out on this occasion. In
order to encourage the use of Official Language Hindi in official
work amongst officers/staff during 14 September-13 October, 2022
'‘NSFDC Rajbhasha Unnati Maah' was celebrated at the Head
Office and Liaison Centres of the Corporation. During the
Rajbhasha Maah various competitions like Hindi Noting/Drafting,
Hindi Typing Competition on Computer, Hindi Gyan and Hindi
Essay competitions were organized at Head office, Delhi and for
LCs Hindi Nibandh Pratiyogita was organized. All the winners of
various competitions were awarded with cash prize & Certificates.
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Besides this, during the year under review NSFDC Started one new
Hindi Essay Competition for the Children of employees who are
below 18 years in two age groups. This competition was successful.
All six winners of this competition were awarded with cash prize
and trophy.

6.1.5 HINDI INCENTIVE SCHEMES

In order to promote the use of official language Hindi during the
Financial Year 2020-21, 6 incentive schemes i.e. (1) Mool Hindi
Tippan/Alekhan protsahan yojana, (2) Incentive scheme for awards to
officers for giving maximum dictation in Hindi, (3) Hindi
Stenography and Typing Incentive Allowance Scheme for doing
official work in hindi, (4) Rajbhasha Chal Shield, (5) Shri Shankar
Dayal Singh Rajbhasha Samman Yojana and (6) Staff ka
Samvartee mulyankan puraskar yojana were implemente. The
evaluation of these schemes is under process.

6.1.6 HOUSE MAGAZINE
During the year, the house magazine of the Corporation was
published from January-June, 2022. Whose e-version was also
released and uploaded on NSFDC’s Website.

6.1.7 TOWN OFFICIAL LANGUAGE IMPLEMENTATION
COMMITTEES (TOLIC/NARAKAS)
OM No. dated 22.11.1976 of the Department of Official Language.
1/14011/12/76-R.B.(Ka-1), Town Official Language Implementation
Committees can be formed in all the vcities of the
country where there are 10 or more Central Government offices.
The committee is constituted with the approval of the Secretary
(Official Language) to the Government of India on the basis of
proposals received from the Regional Implementation Offices of
the Department of Official Language. NSFDC is a member of
NARAKAS (Upkram-1) and regularly participates in the meetings
held during the year. In every half year, the half yearly progress
report of the corporation is sent to NARAKAS & Regional
Implementation Offices of the Department of Official Language.
NSFDC particiapte the meeting organized by Narakas. Follow-up
action is also taken on the discussion held in the meeting and the
Narakas Secretariat is informed.

The National Scheduled Castes Finance and Development
Corporation (NSFDC) has been awarded the First prize for the
best implementation of the Official Language Policy during the
period January-June, 2022 Dby the Town Official Language
Implementation Committee (Upkram-1), Delhi.

ANNUAL REPORT
2022-2023




6.1.8 OFFICIAL LANGUAGE INSPECTION OF NSFDC BY MINISTRY
During the year, official language related inspection of NSFDC
was conducted by Official Language Section, Department of Social
Justice and Empowerment, Ministry of Social Justice and
Empowerment on 16.11.2022. A total of 5 members from the
Ministry, apart from the work of the Official Language Department
of the Corporation, inspected the files of other departments of the
Corporation, work in Hindi on e-office and email, corporation's
board, name plate, information board, library, magazine etc. and all
the works were found satisfactory.

During the inspection, after appreciating the work done by the
Department of Official Language, NSFDC by the inspecting
officers, the Joint Secretary, Social Justice and Empowered
Ministry assured to issue a certificate of appreciation.

6.1.9 QUARTERLY PROGRESS REPORT

Ensuring quarterly progress regarding the implementation of
official language Hindi in the office by the Rajbhasha Vibhag, the
progress report of each quarter is submitted online to the
Department of Official Language with the approval and signature
of the head of the office. Along with this, a copy of the same is
forwarded to the Ministry for its cognizance and necessary action.

During the vyear, the Corporation has not only accomplished the
targets set by the Annual Programme, Department of Official
Language, Ministry of Home Affairs, but has also worked more
than the fixed targets, due to which the work related to the
implementation of Official Language of the Corporation has
been appreciated by the Department of Official Language,
Ministry of Home Affairs.

6.2 OBSERVANCE OF VIGILANCE AWARENESS WEEK
As per the instructions of the Central Vigilance Commission (CVC), your
Corporation observed the Vigilance Awareness Week, 2022 from
31.10.2022 to 6.11.2022 on the theme “Corruption fee India for a

Developed Nation” / “GETFIT 7% HRA-[FH9T 9T

During the Vigilance Awareness Week employees of your Corporation in
the Head Office, Delhi and Liaison Centres took online Integrity Pledge to
maintain the highest standards of honesty and integrity in all walks of life
and abide by the rules of probity and law.

In house programme was organized by your Corporation during the
Vigilance Awareness Week. Banners and slogans on Vigilance were
displayed in the office premises to draw the attention of Officers and
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Employees in appreciating & perceiving the need to fight corruption and
promote honesty, integrity & transparency. Further, a list of Do's and
Don'ts, Misconducts defined under the NSFDC Conduct, Discipline and
Appeal Rules was displayed to sensitize the officials/employees of the
Corporation.  An online talk by an outside expert on the topic of
“Corruption Free India” was organized for the officials and employees of
your Corporation during the said Week. Further, a link was also shared to
the SCAs/Channel Partners and Training Centres of your Corporation to
promote the concept of e—Integrity Pledge at their respective locations.
Integrity Pledge was also publicised amongst all employees’ families and
students of Training Centres of your Corporation for wider participation.

As a precursor to Vigilance Awareness Week 2022, your Corporation had
also carried out a three-month campaign (from 16.8.2022 to 15.11.2022)
highlighting certain preventive vigilance initiatives as focus areas for all the
Ministries/ Departments/ Organizations. The six focus areas included were:
(a) Property Management, (b) Management of Assets, (c) Record
Management, (d) Technological Initiatives comprising Website updation,
Online services & Security of e-Platform, (e) wupdation of
guidelines/circulars/ Manuals wherever found necessary, and (f) Disposal
of complaints.

6.3 Implementation of Right to Information Act, 2005

Your Corporation has been implementing the Right to Information Act,

2005 since October, 2005.

l. Details of Corporation’s functions along with its functionaries etc.
have been placed on Corporation’s Website (www.nsfdc.nic.in).

Il. Manuals as required under the Act have been updated and put on
the Website.

I1. The Corporation also designated Appellate Authority, Transparency
Officer and Public Information Officers as required under the Act.

V. This Corporation is implementing RTI online through alignment on
RTI online portal managed by DoP&T since its inception in the
year 2016-17.

V. During the year, 99 applications were received. 8 appeals were
received during the year. All applications received during the year
were disposed-off within the specified time limit.

VI. With respect to DOPT’s OM No.1/6/2011-IR dated 15.04.2013 &
10.12.2013, this Corporation has complied with the guidelines on
implementation of suo-motu disclosures under Section 4 of RTI
Act, 2005 within the time limit.

VII. The status of RTI applications as reported to Central Information
Commission on-line, in each quarter during the financial year 2022-
23 is as given below:-
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Opening No. of Received No. of cases Decisions Decisions
Balance at applications during the transferred where where
beginning of received as Quarter to other PAs requests/ requests/
the Quarter transferred (including u/s 6(3) appeals appeals
from other cases rejected accepted
PAs u/s 6(3) transferred
to other PAS)
Progress during 1st Quarter (April to June, 2022)
Requests 0 1 16 03 02 12
First 0 N.A. 0 N.A. 0 0
Appeals
Progress during 2nd Quarter (July to September, 2022)
Requests 0 01 18 5 0 14
First 0 N.A. 4 N.A. 0 04
Appeals
Progress during 3rd Quarter (October to December, 2022)
Requests 0 5 20 5 0 20
First 0 N.A. 03 N.A. 0 03
Appeals
Progress during 4th Quarter (January to March, 2023)
Requests 0 5 33 06 01 29
First 0 N.A. 1 N.A. 0 01
Appeals
Total No. of CAPIOs Total No. of CPIOs Total No. of | Total No. of
designated designated TOs AAs
designated designated
0 1 1 1
Block Il (Details about fees collected, penalty imposed and disciplinary action taken)
1% Quarter 2" Quarter 3" Quarter 4" Quarter
Registration Fee Collected (in 20 20 10 40
Rs.) u/s 7(1)
Additional Fee Collected 200 80 0 0
(in Rs.) u/s 7(3)

(VII) As per the fourth Quarterly Report on RTI uploaded on the CIC
Website, there were 02 RTI application pending as on 31.03.2023.
These applications were subsequently replied within the stipulated
time.

6.4 CONSERVATION OF ENERGY, TECHNOLOGY ABSORPTION,
FORIGN EARNING AND OUTGO
The activities undertaken by your Corporation do not fall under the purview
of diclosures of particulars under Section 134(3)(m) of the companies Act,
2013, in so far as it relates to the Conservation of Energy, Technology
Absorption, Foreign Earnings and Outgo

6.5 ANNUAL RETURN
In accordance with the Companies Act, 2013 the annual return in the
prescribed format available at http://www.nsfdc.nic.in/uploadedfile/other/
2022-11-11/annualreturn22-23.pdf.
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7. PARTICULARS OF EMPLOYEES AND RELATED DISCLOSURES
In terms of the provisions of Section 197(12) of the Act Read with Rules
5(2) 5(3) of the Companies (Appointment and Remuneration of Managerial
Personnel) Rules, 2014, a statement showing the names and particulars of
the employees employed throughout the financial year who received
remuneration in excess of the limits set out in the said Rules are annexed
herewith as Annexure-VIl|

Disclosures pertaining to remuneration and other details as required under
Section 197(2) of the Act read with Rule 5(1) of the Companies (Appointment
and Remuneration of Managerial Personnel) Rules, 2014 are provided in the
Annual Accounts.

8. CORPORATE SOCIAL RESPONSIBILITY
The Corporate Social Responsibility & Sustainability Development (CSR
& SD) policy has been formulated and recommended to the Board. The
CSR & SD Policy indicating the activities to be undertaken by the
Company has been approved by the Board. The CSR & SD Policy may be
accessed on the Company’s website at: http://www.nsfdc.nic.in/en/csr.

The Annual Report on CSR activities is annexed at Annexure-IX.

9. RESOURCE LINKAGE PROGRAMMES
An amount of Rs.20,33,136/-  was
released by BPCL towards lind
installment of Skill Training Programme
implemented in 6 aspirational districts in
the States of Assam, Bihar, Himachal
Pradesh, Chhatisgarh, Jharkhand & Uttar
Pradesh.

NSFDC CSR Project

10. THE REPORT ON CORPORATE GOVERNANCE
The Company is committed to maintain the highest standards of
corporate governance and adhere to the corporate governance set out
by the Companies Act, 2013 and Department of Public Enterprises
(DPE). The Report on Corporate Governance forms an integral part
of this Report at Annexure-X. The requisite certificate from the
Auditors of the Company confirming compliance with the
conditions of Corporate Governance is attached at Annexure-XI to
the Report on the Corporate Governance.
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11.

12.

12.1

12.2

13.

BOARD OF DIRECTORS

The Board of Directors is headed by the Chairman-cum-Managing
Director, the Board consisted of 6 members as on 31.03.2023. For further
details please refer Report on Corporate Governance annexed to this
Annual Report.

MEETINGS OF THE BOARD

During the financial year under review, four meetings of the Board of
Directors were held. For further details please refer Report on Corporate
Governance annexed to this Annual Report.

Remuneration Committee:

During the period under review, 12" & 13™ meeting of the Remuneration
Committee took place on 22.12.2022 and 31.01.2023 for declaration of
PRP for the financial year 2020-21.

Audit Committee

The Audit Committee has been constituted in accordance with the
requirements of Section 177 of the Companies Act, 2013. The Company is
licensed under Section 8. Therefore, exemption to Section 8 Companies
from sub section (2) of Section 177 vide MCA Notification GSR 466(E)
dated 05.06.2015 are applicable. The Audit  Committee of the
Company comprises of  Shri Sanjay Pandey, Shri Durga Prasad Rai and
Smt. Anjula Singh Mahur. In exercise of powers conferred under Section
462, MCA vide notification dated 05.06.2015 exempted under Section 8
Companies under Section 177(2) from requirement of minimum number of
Independent Directors in Audit Committee. Smt. Annu Bhogal (Company
Secretary) is the Secretary of the Audit Committee. During the year all the
recommendations made by the Audit Committee were accepted by the
Board.

DIRECTORS’ RESPONSIBILITY STATEMENT
In accordance with the provisions of Section 134(5) of the Companies
Act, 2013, your Directors state that:-

(@) In the preparation of the annual accounts, the applicable accounting
standards had been followed along with proper explanation relating to
material departures;

(b) The Directors had selected such accounting policies and applied them
consistently and made judgments and estimates that are reasonable
and prudent so as to give a true and fair view of the state of affairs of
the company at the end of the financial year and of the profit and loss
of the company for that period,
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(c) The directors had taken proper and sufficient care for the maintenance
of adequate accounting records in accordance with the provision of
this Act for safeguarding the assets of the company and for preventing
and detecting fraud and other irregularities.

(d) The directors had prepared the annual accounts on a going concern
basis.

(e) The directors had laid down internal financial controls to be followed
by the company and that such internal financial controls are adequate
and were operating effectively.

14, RISK MANAGEMENT
As a part of the implementation of the guidelines on Corporate Governance
issued by DPE, a Risk Management Policy was approved by the Board for
drawing of appropriate risk assessment, management and minimization
framework as also internal risk assessment framework, integrated and
aligned with Corporate objectives has been revised by the Board of
Director in their 152nd Board Meeting held on 15.11.2019.

The company manages, monitors and reports to the Ministry on the
principal risks and uncertainties that can impact its ability to achieve its
strategic objective. The company’s management system, organizational
structure, process and standards and code of conduct governs how the
company conducts the business and manages associated risks. Accordingly,
the potential risk areas are assessed by the Risk Management Committee
comprising of Heads of all Departments of the Corporation and suggested
sensitive areas are placed before the Board of Directors and included in the
Quiarterly Directors Review Report.

15. INTERNAL FINANCIAL CONTROL
The company has in place adequate internal financial controls with
reference to financial statements. During the year, such controls were tested
and no reportable material weakness in the design or operation was
observed.

16 ANNUAL GENERAL MEETING (AGM)
During the year, 33 AGM was held on 06.12.2022 for adoption of
Accounts for the year 2021-22. The entire share capital is held by Hon’ble
President of India represented by the Secretary to the Government of India,
MOSJ&E, except one share held in the name of Joint Secretary, MOSJ&E.
After the approval in AGM, the Annual Accounts for the year 2021-22
were adopted along with Directors' Report.
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17. AUDITORS AND AUDITORS REPORT

17.1 STATUTORY AUDITORS
M/s. P.K. Chopra & Company, Chartered Accountants, New Delhi, was
appointed as Statutory Auditors under Section 129(4) of the Companies
Act, 2013 by C&AG for the financial year 2022-23. The Statutory
Auditor’s Report on the Accounts of NSFDC for the year ended 31* March,
2023 along with the replies of the Company shall be given in the
Addendum-A & B to this Report, respectively.

17.2 C&AG AUDIT
The Comptroller and Auditor General of India, have conducted a
supplementary audit under Section 143(6) & (7) of the Companies Act,
2013 through MAB-1V. The comment of the C&AG on the Accounts of
NSFDC for the year ended 31% March, 2023 along with the replies of the
Company shall be attached as Addendum-C to this Report.

21. ACKNOWLEDGEMENT
Your Directors would like to place on record their appreciation for the
dedicated services rendered by the employees of your Corporation during
the year.

Your Directors wish to place on record their sincere thanks for the
continuing support of the Ministry of Social Justice and Empowerment in
guiding your Corporation from time to time to achieve better results.
Your Directors also wish to place on record their appreciation for the
support extended by Department of Company Affairs, Department of
Public Enterprises, Ministry of Finance, Comptroller and Auditor General
of India, and for the cooperation of the State-level Scheduled Castes
Finance and Development Corporations and other channelizing agencies.

Your Directors are also grateful to various other Government
Departments, Agencies and Statutory Auditors to the Corporation for their
continued guidance and support.

For and on behalf of the Board of Directors

%@f

(Rajnish Kumar Jenaw)
Chairman-cum-Managing Director
DIN : 09056584
Date : 07.11.2023
Place : Delhi
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nnexure-I

(See Para 1.5)
NATIONAL SCHEDULED CASTES FINANCE AND DEVELOPMENT CORPORATION, DELHI

ORGANIZATIONAL CHART (As on 31.03.2023)

| BOARD OF DIRECTORS |

| CHATRMAN-CUM-MANAGING DIRECTOR l}
I ] ) T

CHIEF GENERAL MANAGER- CHIEF GENERAL MANAGER-1I GENERAL MANAGER (HR)- GENERAL MANAGER
[APPELATE AUTHORITY-RTI] CUM-CYO _I [ADMN,1S0]
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Mgr.-2, DM Egg,, JE-3
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Mer.JE, 5t
iy AGM (PD-NZ)

Msmbai)

AGM DM Execotive,
TF Sr Assft
AGM (CdnMIS)

Mer., DM,

AMS3

I Linison Centres - Benzaluru [Executive. Assit]: Mumbai[Sz. Asst]: & Kolkata [DM Assit] - 5 Nos. I

| Supporting Staff at HO - Driver-SG- (), Assistant (6) & Junior Assistant - SG (1) |
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ANNEXURE-II (A)
(See Para 1.7)

(1 of 2)

STATE/UT-WISE LIST OF STATE CHANNELISING AGENCIES
Sl State/UT Name of Channelizing Agency
No
1. |Andhra Pradesh 1. Andhra Pradesh Scheduled Castes Co-operative Finance Corporation

Ltd.
2. Andhra Pradesh State Financial Corporation

2. |Assam 3. Assam State Development Corporation for Scheduled Castes Ltd.
3. |Bihar 4. Bihar State SCs Co-operative Development Corporation Ltd.
4. |Chhattisgarh 5. Chhattisgarh State Antavasayee Sahkari Finance & Development

Corporation.

5. |Goa 6. Goa State SCs & OBCs Development Corporation Ltd.
6. |Gujarat 7. Gujarat Scheduled Castes Development Corporation.
8. Dr. Ambedkar Antyodaya and Development Corporation.
7. |Haryana 9. Haryana Scheduled Castes Finance and Development Corporation

Ltd.
8. |Himachal Pradesh |10.Himachal Pradesh SCs & STs Development Corporation.

9. |Jharkhand 11.Jharkhand State Scheduled Castes Co-operative Development
Corporation.

10. [Jammu & Kashmir |12.Jammu & Kashmir SCs, STs & OBCs Development Corporation

Ltd.
11. |Karnataka 13.Dr. B.R. Ambedkar Development Corporation Limited.
12. |Kerala 14.Kerala State Development Corporation for SCs & STs Ltd.

15.Kerala State Women’s Development Corporation.

13. |Madhya Pradesh 16. Madhya Pradesh State Co-operative SCs Fin. & Development
Corporation.

14. |Maharashtra 17.Mahatma Phule BCs Development Corporation Ltd.

18. Sahityaratna Lokshahir Annabhau Sathe Development Corporation.

19. Sant Rohidas Leather Industries & Charmakar Development
Corporation.

15. | Manipur 20. Manipur Tribal Development Corporation Ltd.
21.Manipur State STs & SCs Development Co-operative Bank Ltd.
16. |Meghalaya 22.Meghalaya Co-operative Apex Bank Ltd.
17. |Mizoram 23.Mizoram Urban Co-operative Development Bank Ltd.
24.Mizoram Khadi & Village Industries Board.
18. |Odisha 25.0disha SCs & STs Development Finance Co-operative Corporation
Ltd.
19. |Punjab 26.Punjab Scheduled Castes Land Development & Finance Corporation.
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(See Para 1.7)

(2 of 2)

20. |Rajasthan 27.Rajasthan SCs & STs Finance & Development Co-operative
Corporation.

21. |Sikkim 28.Sikkim SCs, Tribes & Backward Classes Development Corporation.

22. | Tamil Nadu 29. Tamil Nadu Adi Dravidar Housing & Development Corporation.

23. | Tripura 30. Tripura Scheduled Castes Co-operative Development Corporation
Ltd.

24. |Uttar Pradesh 31. Uttar Pradesh Scheduled Castes Finance & Development
Corporation Ltd.

32. Uttar Pradesh Sahkari Gram Vikas Bank Ltd.

25. |Uttarakhand 33. Uttarakhand Bahu-udeshiya Vitta Evam Vikas Nigam

26. |West Bengal 34.West Bengal SCs, STs & OBCs Development & Finance
Corporation.

27. |Chandigarh 35.Chandigarh SCs, BCs & Minorities Financial & Development
Corporation Ltd.

28. |Dadra & Nagar 36.DNH, D & Diu SCs/STs/Other BCs & Minorities Financial &

Haveli and Daman Development Corporation.
& Diu

29. | Delhi 37.Delhi SC/ST/OBC/Minorities & Handicapped Financial &
Development Corporation Ltd.

30. |Puducherry 38.Puducherry Adi Dravidar Development Corporation Ltd.

Note: The State/UTs namely Arunachal Pradesh, Nagaland, Andaman & Nicobar and
Lakshadweep Islands do not have Scheduled Castes population as per Census,
2011 data, and therefore, have not been included in the statement.
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ANNEXURE-II (B)
(See Para 1.7)
(1 of 3)

LIST OF CHANNELISING AGENCIES — ALTERNATE CHANNEL

+++ State/UT Name of Channelizing Agency
++
1. |Andhra Pradesh 1.|Chaitanya Godavari Grameena Bank.
2.|Andhra Pradesh Grameena Vikas Bank.
3. |Sapthagiri Grameena Bank.
4. Andhra Pragati Grameena Bank.
2. |Assam 5.|Grameen Development & Finance Private Limited.
6.| Assam GraminVikas Bank.
7.|North Eastern Development Finance Corporation.
8.|Konoklata Mahila Urban Cooperative Bank
3. |Bihar 9. |Dakshin Bihar Gramin Bank.

|
©

Uttar Bihar Gramin Bank.

4. |Chhattisgarh
5. |Delhi

|
|

.|Chhattisgarh Rajya Gramin Bank.
Punjab National Bank (PAN India).

|
ro

-
w

Punjab & Sind Bank (PAN India).

Baroda Gujarat Gramin Bank.

.| Shri Mahila SEWA Sahkari Bank Limited.

.| Saurashtra Gramin Bank.

Bank of Baroda (PAN India).

Pahal Financial Services Pvt. Ltd., Ahmedabad

[
e

6. |Gujarat

-
(&)

=
(o))

-
~

-
oo

[EY
©

7. |Haryana .| Sarva Haryana Gramin Bank.

N
o

.| Satin Creditcare Network Ltdl., Gurgaon

8. |Himachal Pradesh

9. |Jammu & Kashmir

N
[

.|Himachal Pradesh Gramin Bank.

N
N

.|J & K Grameen Vikas, Jammu & Kashmir

)
w

Ellaquai Dehati Bank, Jammu

10. [Jharkhand

N
N

.[Jharkhand Rajya Gramin Bank.

.|Jharkhand Silk, Textiles & Handicrafts Development
Corporation.

N
(6]
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(See Para 1.7)

(2 of 3)
11. |Karnataka 26. | Karnataka Vikas Grameena Bank.
27.|Karnataka Gramin Bank.
28.|Canara Bank (PAN India).
12. |Kerala 29. |Kerala Gramin Bank.
13. |Maharashtra 30. | Maharashtra Gramin Bank.
31.|Vidharba Konkan Gramin Bank.
32.| Anik Financial Services Private Limited.
33.|Union Bank of India (PAN India).
34.|Bank Of India (PAN India)
35.|Bank of Maharashtra (PAN India)
14. |Madhya Pradesh 36. | Madhyanchal Gramin Bank.
37.|Madhya Pradesh Gramin Bank, Indore.
15. [Manipur 38.| Manipur Rural Bank.
16. |Mizoram 39.|Mizoram Rural Bank
17. |Meghalay 40.| Meghalaya Regional Rural Bank
18. [Odisha 41.|Sambandh Finserve Pvt. Ltd.
42.|Utkal Grameen Bank, Bhubneshwer
19. [Puducherry 43.|Puduvai Bharathiar Grama Bank.
20. [Punjab 44.|Punjab Gramin Bank.
45.|Midland Microfin Ltd., Ludhiana
21. |Rajasthan 46. | Rajasthan Marudhara Gramin Bank.
47.|Baroda Rajasthan Kshetrya Gramin Bank.
22. | Tamil Nadu 48.|Indian Overseas Bank (PAN India)
49. | Indian Bank (PAN India)
50.| Tamil Nadu Grama Bank.
23. |Telangana 51.| Telangana Grameena Bank.
52.|Stree Nidhi Credit Co-operative Federation Limited.
24. |Tripura 53.| Tripura Gramin Bank.
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25 |Uttar Pradesh

54.

Aryavart Bank.

55.

Baroda UP Gramin Bank.

56.

Prathama UP Gramin Bank.

26 |Uttarakhand

57.

Uttarakhand Gramin Bank.

27 |West Bengal

58.

Paschim Banga Gramin Bank.

59.

ASA International Microfinance Ltd., Kolkata
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Annexure-I11

[See Para 2.1.2(C)]
(1 of 2)
ACHIEVEMENTS OF MOU PARAMETERS (2022-23) (Provisional)
Sl Performance Criteria Unit Weightage | “Excellent” | Achievemen
No. Target ts
(i) | Revenue from| Rs.in 8 80.72 63.23
Operations Crore
(i) |EBTDAasa %age 10 69.96 64.22
percentage of Revenue
(iii) | Return on Net Worth %age 15 2.78 2.15
(iv) | Asset turnover ratio %age 5 3.83 3.01
(v) | Loans disbursed to %age 10 100 84.00
Total Funds available
(vi) |Loan disbursed to| %age 10 53.08 40.00
Micro Finance
Beneficiaries
(vii) | Overdue loans to Total | %age 10 0.00 17.02
Loans
(viii) | NPA to Total Loans %age 10 0.00 0.75
(ix) | Geographical coverage %age 5 100 86.11
(X) | Last Mile disbursement | %age 10 30.79
. - 100
to ultimate beneficiary
(xi) | Acceptance / Rejection | %age 5 0
of Goods & Services 100
through TReDS Portal
(xii) | Procurement through | %age 2 >25%
GeM as % of Total 25
procurement
100

Note: The above achievements are compiled as per the data/information provided
by the concerned Department viz. MIS, Finance, HR, Admn and Skill training.
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STATE/UT-WISE ABSTRACT UNDER SKILL DEVELOPMENT TRAINING

PROGRAMMES COMMENCED AND COMPLETED UNDER PM-DAKSH

YOJANA DURING THE FINANCIAL YEAR 2022-23

ANNUAL REPORT
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(Number)
Sl State/UT Commenced Completed
No. (Persons) (Persons)
1. | Andhra Pradesh 429 389
2. | Assam 633 633
3. | Bihar 424 265
4. | Chandigarh 110 110
5. | Chhattisgarh 75 50
6. | Delhi 191 150
7. | Goa 100 0
8. | Gujarat 170 90
9. | Haryana 315 280
10. | Himachal Pradesh 359 359
11. | Jammu & Kashmir 527 367
12. | Jharkhand 230 110
13. | Karnataka 350 305
14. | Kerala 90 90
15. | Madhya Pradesh 1605 1395
16. | Maharashtra 417 392
17. | Manipur 143 90
18. | Odisha 90 70
19. | Punjab 1189 820
20. | Rajasthan 495 365
21. | Tamil Nadu 235 235
22. | Telangana 60 60
23. | Tripura 80 80
24. | Uttar Pradesh 947 753
25. | Uttarakhand 187 177
26. | West Bengal 923 923
Total 10374 8558
* * *




ANNEXURE-V

SeePara 3.l
REPRESENTATION OF THE PERSON WITH BENCHMARK DISABILITIES (AS ON 1% January, 2023)
Group Number of Employees Direct Recruitment Promotion
No. of vacancies |  No. of Appointments | No. of vacancies reserved | No. of Appointments
reserved Made Made
Total VI | HI |LD | VI | HI | LD |Total | VI | HI | LD | VI | HI |LD |Tetal| VI | HI | LD
1 ! 3|45 6] 7|8 9 |10 )1 |12 ) 13] 14 [ 15)16] 17|18 |19
Growp’A'| 45 | L | - | L | - | - | - - - - - - - - - - - -
GroupB' | 08 | - | - - - - - - - - - - - - - - -
Growp'C' | 23 | - - | 1| - | -1 1 - -1 - - - - . B B
Total %01 -2 -] -1 1 T - - l B i

Note: The overall Representation of Person with Benchmark Disabilities (PwBDs) is 3.94%.
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SC/ST/OBC REPORT -IT

ANNUAL STATEMENT SHOWING THE REPRESENTATION OF SCs, STs and OBCs IN VARIOUS GROUPS 'A' SERVICES AS ON
FIRST JANUARY OF THE YEAR AND NUMBER OF APPOINTMENTS MADE IN THE VARIOUS GRADES IN THE PRECEDING
CALENDAR YEAR

Name of the Public Sector Enterprise: National Scheduled Castes Finance and Development Corporation, Delhi

Pay Scale Representation of SCs/STs/OBCs Number of appointments made during the calendar year 2022
(In Rupees) (As on 01.01.2023) By Direct Recruitment By Promotion By Deputation
Total no. of | SCs | STs | OBCs | Total | SCs | STs | OBCs | Total | SCs | STs | Total | SCs STs
employees
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15

CMD on Deputation 1 1 - - - - - - - - - _ _ _

[CDA Pattern]

E-7: 7100000-260000 2 1 - - - - - - 2 - 1 - - _

E-6: T00000-240000 2 - 1 1 - - - - - - - - - _

E-5: T80000-220000 4 - - - - - - - - - - _ _ _

E-4: ¥70000-200000 6 1 - 1 - - - - 2 - B _ - _

E-3: ¥60000-180000 2 2 - - - - - - 1 1 - - - _

E-2: ¥50000-160000 9 1 - 2 - - - - 1 - - - - -

E-1: ¥40000-140000 10 3 1 1 - - - - 1 - 1 - - -

E-0: ¥30000-120000 9 3 1 2 - - - - 1 - - - - -

Total 45 12 3 7 - - - - 8 1 2 - - -
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SC/ST/OBCREPORT -1

ANNUAL STATEMENT SHOWING THE REPRESENTATION OF SCs, STs and OBCs AS ON FIRST JANUARY OF THE YEAR AND
NUMBER OF APPOINTMENTS MADE DURING THE PRECEDING CALENDAR YEAR

Name of the Public Sector Enterprise: National Scheduled Castes Finance and Development Corporation, Delhi

Groups Representation of SCs/STs/OBCs Number of appointments made during the calendar year 2022
(As on 01,01.2023) By Direct Recruitment By Promotion By Deputation/
Absorption
Total no. of | SCs | §Ts | OBCs |Total| SCs | 8Ts | OBCs | Total | SCs | STs | Total | SCs | STs
employees
l 2 31 4 3 6 | 718 9 011 |12 ] 13 41D
Group'A" Managerial/ 45 2700 | -1 -1 - - 8 1 2 - - -
Executive Level*
Group ‘B’ Non- 08 04 | 01 | 01 - - - - 3 - 1 - - -
Supervisory Staff
Group 'C' Non-Executive PR 1210 | 06 | 3 1 1 1 4 - - - - -
Staff (Excluding
Sweepers)
Total 76 5 [ 14311 1 15 1 3 - - -
* Including CMD.
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Particulars of employees as required under Rule 5(2) of Companies (Appointment and Remuneration of Managerial Personnel) Rules,
2014 for the year ended 31 March, 2023

a) Employed throughout the financial year under review and were in receipt of remuneration for the financial year in aggregate of not less than Rs. 1,02,00,000/-
5.No. | Nameand Designation | Remuneration | Qualification | Experience | Date of joining Previous employment | Percentage of equity shares held by the
Age & Nature of | received (Yrs) held employee in the Company within the
Duties meaning of sub — clause (iii) of clause (a) of
sub-section (2A) of Section 217 of the Act

NIL
b) Employedfor part of the year and were in receipt of remuneration at the rate of not less that Rs. 8,50,000/- per month
S.No. | Name Designation & Remuneration | Qualification | Experience | Dateof | Previous Percentage of equity whether any suchemployeeisa
and Age | Nature of Duties | received (Yrs) joining | employmentheld | sharesheld by the relative of any directoror
employeeinthe manager of the company and if
Companywithin the s0,
meaning of sub - clause | name of such director or
(iii} sub-rule (2) above manager
NIL
Notes:
1 The terms and cenditions of all above appointments are as per Company’s Rules.
2 Remuneration received includes salary, other allowances and bonus in accordance with the provisions of the Income Tax Act, 1961 and the Rules made therefore.
3. if employed throughout the financial year or part thereof, as in receipt of remuneration in that year which, in the aggregate, or as the case may be, at a rate which, in the aggregate, isin

excess of that drawn by the managing director or whele-time director or manager and helds by himself or along with his spouse and dependent children, not less than two percent of the
equity shares of the company.
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Annual CSR Compliance Report Financial year 2022-23
(Pursuant to Section 135 of the Companies Act, 2013 & Rules made thereunder)

1. Brief outline on The aim of the Policy is to ensure that the Corporation becomes a socially
CSR Policy of the | responsible corporate entity by contributing towards promoting sustainable
Company. livelihoods and improving the quality of life of the socio-economically

backward communities and society at large.

Promote inclusive growth and equitable development in society while
assigning importance to regional and gender disparity through development
programmes and other innovative initiatives for socio-economically
backward communities and society at large.

The CSR & SD plans shall be identified and formulated in collaboration
with the partner organisations of the NSFDC that include State Channelising
Agencies, Channelising Agencies, Training Partners and other development
partners.

The CSR&SD activities proposed in the Annual plan shall also be prepared
in line with the relevant notification/circulars issued by the concerned
Ministries. Any project / program which benefit the employees or their
families shall not be considered as CSR&SD activities.

All proposal for CSR&SD activities shall be first examined by the Internal
Committee for CSR&SD constituted by the CMD, NSFDC. After they are
found suitable, proposals shall be put up to CSR&SD committee of
Directors for their consideration following the due approval process in
NSFDC.

Activities carried out under the NSFDC’s Corporate Social Responsibility
shall be related to activities included in the Schedule VII of the Companies
Act.

2. | Composition of
CSR Committee:

Sl. DIN of Name of Director | Designation/Nature Number of Number of
No Director of Directorship. meetings of meetings of
CSR CSR
Committee Committee
held during attended
the year. during the
year.
1. | 09056584 Rajnish Kumar | Chairman-cum- 2 2
Jenaw Managing Director
2. | 06804536 S.M. Awale Director 2 0
3. | 09453376 Durga Prasad Rai Independent Director 2 2
4, | 06644859 Anjula Singh Mahur | Independent Director 2 0
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3. Provide the web-link where Composition of CSR committee,
CSR Policy and CSR projects approved by the board are | www.nsfdc.nic.in
disclosed on the website of the company.

4. | Provide the executive summary along with web-link(s) of
Impact Assessment of CSR Projects carried out in pursuance | Not Applicable
of sub-rule (3) of rule 8, if applicable.

(Amount in%)

5. (a) Average net profit of the company as per section 135(5). 52,52,55,285

(b) Two_ percent of average net profit of the company as per 1.05.04,042

section 135(5)

(c) Surplus arising out of the CSR projects or programmes or NIL
activities of the previous financial years.

(d) Amount required to be set off for the financial year, if any NIL

(e) Total CSR obligation for the financial year [(b)+(c)-(d)]. 1,05,04,042

6. (a) Amount spent on CSR Projects (both Ongoing Project and other than Ongoing
Project)

Details of CSR amount spent against ongoing projects for the financial year:

1 2 3 4 5 6 7 8 9 10 11
Sr. Project 1D / File No. Financial Item from the Name of the Local Location of the Project Amount Mode Mode of Implementation —
No. year to list of activities Project area Project Duration spent in of through Implementing
which the in Schedule VII (Yes/ (in the imple Agency
hew to the Act No) State Distri | months) gurrept mgnta Name (_:SR )

. ct. financial tion Registratio
project year Direct n number
pertains (inRs.) (Yes/

No)

1 NSFDC/CSR/UKD 2022-23 Clause iv(i) Plastic Yes Uttara- Harid | 36 478800 No [CSR00001968 | Swawlamb
ISWAWLAMAN/O Bottle khand war months an
3/E-52469 Crushing

Machine

2 NSFDC/CSR/2022- 2022-23 Clause i (v) Swachhata | Yes Delhi Delhi | 36 12340 | Yes | Not Not
23/Swatchhata/ Pakhwada months Applicable Applicable
DEL/ 52/E-54126

3 NSFDC/CSR/SWA 2022-23 Clause iv(i) Plastic Yes Uttara- Harid | 36 508400 No [CSR00001968 | Swawlamb
[22-23/E- Bottle khand & war | months an
62069/DLH & Crushing Delhi &

UKD/ Machine Delhi

4 NSFDC/CSR/PBC 2022-23 Clause iv(i) 07 Bottle Yes Haryana, | Palwal, | 36 1862350 No |CSR00001968 | Swawlamb
M/Swawlamban/Pa crushing Rajasthan & | JaiPUr | months an
n India /22-23/E- machines Delhi &

69491 Delhi

5 NSFDC/CSR/MHC 2022-23 Clause i (iv) 30 Health Yes Pan India Pan 36 1482300 No |CSR00000560 | Netram
/Pan India /22- Campin India | months Eye
23/E-69424 Total 30 Foundatio

districts in n
which 28

Aspirationa

| districts

& 02

Backward

districts in

09 States
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6 NSFDC/CSR/PBC 2022-23 Clause iv(i) 03 Bottle Yes Haryana | Soni- | 36 718335 No |CSR00001968 | Swawlamb
M/Swawlamban/Pa crushing & Delhi) | pat& | months an
n India /22-23/E- machines Delhi
69494
7 NSF- 2022-23 Clause v(i) Azadi ka Yes Delhi Delhi | 36 75000 | Yes Not Not
ADMNO028/8/2022- Amrit months Applicable Applicable
OL/E-51950 mahautsav
distribution
of flags
during
independen
ce day
8 NSFDC/CSR/MHC 2022-23 Clause i (iv) Health Yes Pan India Pan 36 384300 No |CSR00010248 | HLFPPT
/Pan India /22- Campin India | months
23/E-70023 10
Aspirationa
| districts
in 02 States
9 NSFDC/CSR/22- 2022-23 Clause i (v) Constructio | Yes  Rajasthan Udai | 36 365000 No |CSR00041278 | Shree
23/E- n of toilets pur months Jagarati
65152/Udaipur & Seva
Raj./ Bathrooms Sansthan,
in Udaipur Udaipur
Hostel
10 NSFDC/CSR/HMA 2022-23 Clause i (v) Sanitary Yes Pan India Pan 36 919736 No |CSR00004546 | HLL
/22-23/E-55300/ Vending India | months Manageme
Pan India./ Machines nt
& Academy
incinerator
11 NSFDC/CSR/R.OP 2022-23 Clause i (vii) | Installing Yes  [Uttar Gorakh | 36 382410 No [CSR00046333 | Lok
lant/LPS/U.P/22- borewell & Pradesh pur months Prayash
23/E-70095 RO Plant Society
in 2 Govt.
Schools in
rural areas
Total 7188971

Details of CSR amount spent against other than ongoing projects for the financial year:

(Amount in )
Sl. | Name Item Local Location of the | Amount Mode of Mode of implementation
No. | ofthe | from the Area project spent Implementation -
Project list of (Yes/No) for the Direct Through implementing
activities project (Yes/No). agency.
in State | District Name. CSR
schedule Registration
VIl to Number
the Act.
NIL
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(Amount in %)
1. | (b) Amount spent in Administrative Overheads Nil
2. | (c) Amount spent on Impact Assessment, if applicable Not Applicable
3. | (d) Total amount spent for the Financial Year [(a)+(b)+(c)] 71,88,971
4. | (e) CSR amount spent or unspent for the Financial Year:
Total Amount Amount Unspent (in 3)
Spent for the Total Amount transferred to Amount transferred to any fund specified
Financial Unspent CSR Account as per under Schedule V11 as per second proviso to
Year. section 135(6). section 135(5).
(in%) A Date of Name of the Fund | Amount Date of
mount
Transfer Transfer
71,88,971 - - PM Care Fund 33,15,069 | 07.08.2023
An amount of Rs. 3000/- deposited on 23.8.2023
6. (f) Excess amount for set off, if any
Sl. | Particulars (Amount in )
No.
(i) | Two percent of average net profit of the company as per section 135(5) 1,05,04,042
(ii) | Total amount spent for the Financial Year 71,88,971
(iii) | Excess amount spent for the financial year [(ii)-(i)] NIL
(iv) | Surplus arising out of the CSR projects or programmes or activities of the previous NIL
financial years, if any
(v) | Amount available for set off in succeeding financial years [(iii)-(iv)] NIL
7. | Details of Unspent Corporate Social Responsibility amount for the preceding three Financial
Years:
1 2 3 4 5 6 7 8
S. Preceding Amount Balance Amount | Amount transferred to Amount Deficiency,
No. Financial transferredto | Amount in Spentin a Fund as specified remaining to if any
Year(s) Unspent CSR Unspent the under Schedule VII as be spent in
Account CSR Financial | per second proviso to succeeding
under Section Account Year (in Section 135(5), if any financial
135 (6) under Rs) years
(in Rs) Section 135 (inRs.)
(6) (in Rs)
Amount Date of
(in Rs) transfer
1. [F.Y-1(19-20) | N.A N.A N.A N.A N.A N.A
2. | F.Y-2(20-21) [ N.A N.A N.A N.A N.A N.A
3. | F.Y-3(21-22) | 56,58,579 56,58,579 10,81,235 | 24,000 | 16.09.2022 | 55,72,592
The balances of the previous years are also included in the FY 2021-22.
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8. Whether any capital assets have been created or acquired through Corporate Social
Responsibility amount spent in the Financial Year: No

If Yes, enter the number of Capital assets created/ acquired

Furnish the details relating to such asset so created or acquired through CSR spent in the financial
year.
(a) | Short particulars of the property or asset(s) -
[including complete address and location of the property]

(b) | Pincode of the property or asset(s) -
(c) | Date of creation or acquisition of the capital asset(s). -
(d) | Amount of CSR spent for creation or acquisition of capital asset. -
(e) | Details of the entity or public authority or beneficiary under whose name such capital asset is
registered, their address etc.

9. | Specify the reason(s), if the company has failed to | Efforts have been made to sanction to the
spend two per cent of the average net profit as per | extent of allocable surplus. Proposals in
section 135(5). context to CSR theme & asset creation were
processed.
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THE REPORT ON CORPORATE GOVERNANCE

1. STATEMENT OF COMPANY’S PHILOSOPHY ON_ CODE_ OF
CORPORATE GOVERNANCE
Corporate Governance encompasses a set of systems and practices to ensure
that the Company’s affairs are being managed in a manner which ensures
accountability, transparency and fairness in all transactions in the widest
sense. The Corporation is formed only for lawful purposes and deals in
an ethical manner. It ensures that shareholders interest in not prejudiced.
Adequate opportunity is given to the shareholders to participate in the
governance of the company.

Despite rapid development, financial exclusion, unacceptable poverty levels,
unemployment, declining income levels from traditional agricultural activities
and lack of skills have remained the major challenges in the economic
development of Scheduled Castes. Although, the developmental parameters of
the Scheduled Castes have improved since 2001, the gap between mainstream
and Scheduled Castes population still persists in the society. Imbalances in
development along with environmental degradation and gender inequality pose
major challenges for attaining inclusive growth.

NSFDC support capacity development initiatives of State channelizing
Agencies for promoting good governance and improving delivery of
services. NSFDC also aspire to further integrate elements of good
governance in its own operations. 1

2 BOARD OF DIRECTORS

2.1 BOARD COMPOSITION AND CATEGORY OF DIRECTORS
The Directors are appointed by the President of India through
Administrative Ministry in the Company. There are 15 posts in
composition of Board of Directors. The Board consisted of 6 members as
on 31.03.2023 out of which one is woman director.

The composition of the Board and category of Directors are as follows:-

Category Name of Directors In the capacity of
Whole time, Executive, Shri Rajnish K. Jenaw Chairman-cum-Managing
Managing Director Director
Government Directors*:-
(a) Representing MOSJ&E Shri Sanjay Pandey JS & FA, MOSJ&E
Smt. Kalyani Chadha JS, MOSJ&E
(b) Representing other agencies | Shri S.M. Awale Representative of IDBI
(c) Non-Official Director Smt. Anjula Singh Mahur Independent Director
Shri Durga Prasad Independent Director
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2.2 REMUNERATION TO DIRECTORS
2.2.1 WHOLE TIME EXECUTIVE, MANAGING DIRECTOR

Being a Central Government Public Sector Enterprise, the appointment,
tenure and remuneration of Chairman-cum-Managing Director is decided
by the Government of India. The Government letter appointing Chairman-
cum-Managing Directors indicate the detailed terms & condition of their
appointment, including the period of appointment, scale of pay etc. and it
also indicates that in respect of other terms and conditions not cover in the
letter, the relevant rules of the Corporation shall apply.

2.2.2 EX-OFFICIO PART TIME GOVERNMENT DIRECTORS
Ex-officio Part Time Government Directors are not paid any remuneration
and also not paid sitting fees for attending Board/Committee Meetings.
None of the Government Directors have any pecuniary relationship or
transactions with the Company during the year.

2.2.3 NON-OFFICIAL DIRECTORS
Independent Directors are not paid any remuneration except reimbursement
of expenses on official visits to beneficiaries & training institutes. The
Board in its 150" Board Meeting held on 20.03.2019 approved and fixed
the rate of sitting fees at Rs.4000/- per day for attending the Board
Meetings/Committee Meetings to the Independent Directors.

The sitting fees paid to Independent Directors during the year is given in
the table below:-

Date of No. of Board Sitting Fees Paid (in Rs.)
Board / Meeting/Committee Meeting Smt. Anjula Shri Durga
Committee Singh Mahur Prasad Rai
Meeting
25.08.2022 | 160" Board Meeting 4000/- 4000/-

/ 17" Audit Committee Meeting
/ 13" CSR Committee Meeting
22.12.2022 | 161* Board Meeting / 12" 4000/- 4000/-
Remuneration Committee
Meeting

/ 18" Audit Committee Meeting /
14" CSR Committee Meeting

31.01.2023 | 162" Board Meeting 4000/- 4000/-
13" Remuneration Committee
Meeting
17.03.2022 | 163" Board Meeting 4000/-
/ 19" Audit Committee Meeting
Total 12,000/- 16,000/-
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2.2.4 CODE OF CONDUCT

NSFDC follows a well-defined Code of Conduct, which fairly addresses
the issues of integrity, conflict interest and confidentiality and stresses the
need of ethical conduct, which is the basis of good governance. Code of
Conduct as applicable to Board level and below Board level i.e. one grade
below Board level up to General Manager Cadre is in existence and has
been acknowledge by all the members of the Board / Chief General
Manager / General Manager(s) for the reporting year.

3 BOARD MEETINGS AND PROCEDURES
The Board of Directors is the apex body constituted for overseeing the
Company’s overall functioning. The Board provides and evaluates the
Company’s strategic direction, management policies and their effectiveness,
and ensures that shareholders’ (Government of India) long-term interests are
being served.

3.1 NO. OF BOARD MEETINGS HELD WITH DATES:
Four Board meetings were held during the year, as against the minimum
requirement of two meetings. The details of Board meetings are given

below:-
Board Meeting Date Board Strength No. of Directors
Present
160" 25.08.2022 06 05
161° 22.12.2022 06 05
162" 31.01.2023 06 06
163" 17.03.2023 06 05
3.2 ATTENDANCE OF DIRECTORS AT BOARD MEETINGS
Name of Directors From To No. of No. of
Meetings held meetings
during tenure attended
(2022-23) during tenure
(2022-23)
Shri Rajnish K. Jenaw 01.01.2021 | Till date 4 4
Shri Sanjay Pandey 18.07.2019 | Till date 4 4
Smt. Kalyani Chadha 27.04.2022 | Till date 4 4
Shri Shalil M. Awale 04.06.2015 | Till date 4 2
Smt. Anjula Singh Mahur | 06.12.2021 | Till date 4 3
Shri Durga Prasad Rai 29.12.2021 | Till date 4 4
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3.3 APPOINTMENT & CESSATION OF DIRECTORS
During the year the following change took place in the Board of Directors:-
Sl Name of Director From To
No.
1. Smt. Kalyani Chadha 27.04.2022 04.08.2023

Note:- After reliving of the post of Joint Secretary by Smt. Kalyani Chadha, Shri
Biswaranjan Sasmal, IRS has been appointed as Joint Secretary w.e.f. 26.07.2023
vide notification No. A-22012/1/2022-Estt.l1l dated 27.07.2023. However, the
notification for appointment in NSFDC Board is yet to be received.

3.4 RECORDING MINUTES OF PROCEEDINGS AT BOARD AND
COMMITTEE MEETINGS
The Company Secretary records minutes of proceedings of each Board and
Committee Meeting. Draft minutes are circulated to Board members for
their comments. Decisions taken at Board/Committee Meetings are
communicated to the concerned departments promptly for actions and an
Action Taken Report on the status of the decision taken at the Board /
Committee Meetings is placed, for the information, to the Board /
Committee Members.

3.5 AUDIT COMMITTEE

The Audit committee has been constituted in accordance with the
requirements of Section 177 of the companies Act, 2013. The company is
licensed under Section -8 of the said Act i.e. exemption to Section-8
companies from Sub-section (2) of Section-177 vide MCA notification
GSR 466(E) dated 05.06.2015 are applicable. During the year all the
recommendations made by the Audit Committee were accepted by the
Board.

Corporation is registered under Section-8 of the Companies Act, 2013
(earlier Section-25 of the Companies Act, 1956) as a Company not for
profit. It is neither a Public Company nor a subsidiary of a Public
Company. It is a Private Government Company and not listed with any
Stock Exchange. Since the Company does not fall under the definition of
listed Public Company, the provision of the constitution of the Audit
Committee was not applicable to the Corporation. However, keeping in
view the Corporate Governance guidelines for CPSEs issued by DPE,
Audit Committee of the Board was constituted on 14.01.2016 on terms of
reference as prescribed by DPE.
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Ministry of Corporate Affairs issued a notification dated 05.06.2015,
exempting Section-8 Companies to the extent “the words in sub-section (2)
of Section-177 ‘with independent directors forming a majority’ shall be
omitted”.

Accordingly, the Board may nominate any director as members as having
independent directors as members is exempted for Section-8 Companies
vide the aforesaid notification. The Audit Committee has discharged such
roles as envisaged under the provisions of Section-177 of the Companies
Act, 2013.

The Audit Committee met three times on 25.08.2022, 22.12.2022 and
17.03.2023 during the financial year 2022-23.

3.6 ANNUAL GENERAL MEETING
During the preceding three years, 32" and 33" Annual General Meeting
were held at Chamber of Secretary, Ministry of Social Justice &
Empowerment, 6" Floor, (‘A’-Wing) Shastri Bhawan, New Delhi.
However, the 31% Annual General Meeting took place through Video
Conference due to Covid-19 Pandemic.

The date and time of Annual General Meetings held during last three years
and the special resolution(s) passed thereat are as follows:-

AGM Year Date Time Special Resolution
Passed
31 2019-20 | 30.12.2020 | 2.30 P.M. NIL
32 2020-21 | 26.11.2021 | 1.00 P.M. NIL
33" 2021-22 | 06.12.2022 | 5.00 P.M. NIL
3.7 CSR COMMITTEE

The Corporate Social Responsibility Committee has been constituted in line
with Section-135 and Schedule-VII of the Companies Act, 2013 read with
the Companies (Corporate Social Responsibility) Rules, 2014. The present
CSR Committee comprises of Shri Rajnish K. Jenaw (Chairman), Shri S.M.
Awale (Member), Shri Durga Prasad Rai (Member w.e.f. 29.12.2021) and
Smt. Anjula Singh Mahur(Member w.e.f. 06.12.2021). The role of CSR
Committee should interalia include the following:

Q) Formulation & recommendation of CSR Policy to the Board.

(i)  Recommendation of CSR Expenditure.

(iii))  Monitoring & implementation of CSR Projects
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The Committee met two during the year under review on 25.08.2022 and
22.12.2022.

DISCLOSURES

DISCLOSURES ON MATERIALLY SIGNIFICANT RELATED
PARTY TRANSACTIONS THAT MAY HAVE POTENTIAL
CONFLICT WITH THE INTERESTS OF COMPANY AT LARGE
During the period under review, the Company had not entered into any
material transaction with any of its related parties other than pay,
allowances and housing loan.

DETAILS OF NON-COMPLIANCE BY THE COMPANY,
PENALTIES, STRICTURES IMPOSED ON THE COMPANY BY
ANY STATUTORY AUTHORITY, ON ANY MATTER RELATED
TO ANY GUIDELINES ISSUED BY GOVERNMENT DURING THE
LAST THREE YEARS

During the period under review, the Company had not been imposed
penalty / strictures by any Statutory Authority during the last three years.

COMPLIANCE

The Company Secretary, while preparing the agenda, notes on agenda and
minutes of the meeting(s), ensure adherence to the Companies Act, 2013
read with Rules issued thereunder, as applicable and the Secretarial
Standards recommended by the Institute of Company Secretaries of India.
The concerned departmental heads are responsible for all applicable laws
and regulations, as per their respective functions.

WHISTLE BLOWER POLICY

The Company promotes ethical behavior in all its business activities and
has put in place a mechanism for reporting illegal or unethical behavior.
The Company has a Vigil mechanism and Whistle Blower Policy under
which the employees are free to report violations of applicable laws and
regulations and the Code of Conduct.

MEANS OF COMMUNICATION

The Company displays Annual Report on its website together with other
important information pertaining to the Company. Annual Reports and
other papers related to shareholders are laid before Lok Sabha and Rajya
Sabha regularly. The Company displays official news releases in its
website www.nsfdc.nic.in and social media like face-book, instagram,

twitter and whatsapp.
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7. COMPLIANCE CERTIFICATE

This report duly complies with the requirements of DPE’s Guidelines on
Corporate Governance for CPSEs and covers all the suggested items
mentioned in Annexure-VII of the Guidelines. The quarterly report on
compliance with the Corporate Governance requirements prescribed by
DPE is also sent to Administrative Ministry regularly. The certificate
obtained from practicing Company Secretary regarding compliance of
conditions of Guidelines of Corporate Governance of CPSEs has been
annexed to the Board Report at Annexure-XI.

While constituting the Committee of Directors, the requirements that a
Director shall not be a member of more than 10 committees and Chairman
of not more than 5 committees have been ensured and complied with.
None of the Non-Official Directors serves as a Non-Official Directors in
any listed company.
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“ MNKAND _ASSOCIATES LLP

Company Secretaries, LLPIN: AAM-9113
= Regd office: 9A/9-10, Basement, East Patel Nagar, New Delhi — 110008
Tel: +91-11-45095230; Mobile: +91-9818156340; Email: nazim@mnkassociates.com

ERT, E ON ATE GOVERNANCE
(As per Clause 8.2.1 of the Guidelines on Corporate Governance for Central Public Sector
Enterprises, 2010 issued by DPE)

To,

The Members

National Scheduled Castes Finance and Development Corporation
New Delhi

We have examined the compliance of conditions of Corporate Governance by National
Scheduled Castes Finance and Development Corporation (“the Company™) for the year ended
March 31,2023 as stipulated in the Guidelines on Corporate Governance for Central Public
Sector Enterprises, 2010 issued by Department of Public Enterprises, Ministry of Heavy
Industrics and Public Enterprises, Government of India (“DPE") and annexure mentioned
thereunder.

The compliance of conditions of Corporate Governance is the responsibility of management.
Our examination was limited to the procedure and implementation thereof, adopted by the
Company for ensuring the compliance of the conditions of Corporate Govemnance as
stipulated in above mentioned Guidelines. It is neither an audit nor an expression of opinion
on the financial statements of the Company.

In our opinion and to the best of our information and according to the explanation given to us,
we certify that the Company has complied with the conditions of Corporate Governance as
stipulated in DPE Guidelines, except the following:

1. As per DPE Guidelines, the Board shall meet atleast once in cvery three months and
the time gap between any two meetings shall not be more than three months. On
perusal of the records of the Company we observed that the Board has met 4 times
during the financial year 2022-23 ie. 25.08.2022, 22.12.2022, 31.01.2023 and
17.03.2023 and the time gap between first two Board Meetings exceeds 3(three)
months.

2. As per DPE Guidelines, the Audit Committee shall have minimum three directors as
members and two-third of its members as independent directors and the Chairman of
the committee shall be an Independent Director. On perusal of records of the
Company we observed that upto 30.01.2023, the Audit Committee consisted of 4
members out of which one Director was an Independent Director and the Chairman of
the committee was not an Independent Director.

However, with effect from 31.01.2023, the Audit Committee was duly reconstituted
and consists of 3 members out of which two are Independent Directors and the

Chairman of the committee is an Independent Director. ORD < TR i
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3. As per DPE Guidelines, the Audit Committee shall meet atleast four times during the
last 12 months and also not more than four months shall clapse between two
meetings. On perusal of the records of the Company we observed that the Audit
Committee has met 3 times during the last 12 months i.c. 25.08.2022, 22.12.2022 and
17.03.2023.

However, the time gap between 16" meeting of financial year 2021-22 held on
07.03.2022 and 17" meeting of financial year 2022-23 held on 25.08.2022 exceeds
4(four) months.

4. As per DPE Guidelines, the quorum of Audit Committee meeting shall be ecither two
members or one third of the members of the Audit Committee whichever is greater,
but a minimum of two independent members must be present. However, on perusal of
the records of the Company we observed that only one Independent Director was
present in the meetings of Audit Committee held during the year.

We further state that such compliance is neither an assurance as to the future viability of the
Company nor efficiency or effectiveness with which the Management has conducted the
affairs of the Company.

For MNK and Associates LLP
Company Secretaries
FRN: L2018DE004900

MOHD e ——

NAZIM KHAN ==

Mohd Nazim Khan

Designated Partner

Practicing Company Secretary
FCS: 6529; CP:8245

UDIN: FO06529E000790268
Peer Review Cert. No:671/2020

Place: New Delhi
Date: 11.08.2023
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ADDENDUM ‘B’

MANAGEMENT REPLY TO THE STATUTORY AUDITORS’ REPORT ON THE

ANNUAL ACCOUNTS 2022-23

Para
No.

Audit Para

Management’s Reply

Company is providing financial and
other assistance to beneficiaries

belonging to scheduled castes
through SCAs and CAs. The
lending  policy entails that

utilization certificates have to be
provided by SCAs and CAs within
120 days in case of fresh
disbursement. Further, in case of
overall disbursements, utilization
certificate have to be obtained from
all SCA and CAs on quarterly
basis. However, in many cases
utilization certificates were not
received post the expiry of
specified period because of which:

As at 31% March, 2023, utilization
certificates for outstanding loans
amounting to Rs.58,854.88 lakh,
have not been received by the
company.

It is evident from the Audit Para of the Statutory
Auditors Report itself and our Note 38.3 that as at 31"
March, 2023, utilization certificates for Rs.58,854.88
lakh (previous year Rs.41,152.81 lakh) are yet to be
submitted by the SCAs/CA:s.

Further, NSFDC implements various credit based
schemes for the target group through a network of
Channelizing Agencies spread across the country. One
of the norms for disbursement of funds is minimum of
80% cumulative utilization level of funds.

As per Lending Policy of NSFDC, the funds disbursed
are to be utilized by SCAs within the prescribed period
from the date of disbursement. Utilization of funds
under various schemes is a continuous process and
sometimes it spills over to next financial year as well.

After the expiry of allowed time within the prescribed
period, the matter is followed up with concerned
SCAs/CAs. The SCA, after receiving the funds from
NSFDC, release it to their District Offices. Thereafter,
collecting Utilization Certificate from all their District
Offices, takes some time.

Further, in the channel finance system, utilization of 15-
20% of the funds always remains in the pipeline and
hence relaxation to this extent is given to the SCAs for
considering fresh disbursements. It is to submit that the
Corporation has disbursed Rs.63,594.67 lakh during
F.Y. 2022-23 and the funds are under implementation of
the sanctioned projects/units.

Presently, fund utilization is 90.09% as on 31.03.2023.
Therefore, funds under implementation and reporting
utilization amounting to Rs.58,854.88 lakh tantamount
only t0 9.91% only.
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Address of offices

National Scheduled Castes Finance and Development Corporation
(A Government of India Undertaking)
(An 1SO 9001 : 2015 Certified Company)

Head Office
14" Floor, Core 1 & SCOPE Minar,

Laxmi Nagar District Centre,

Delhi-110 092
Ph:011-22054394, 22054396 Fax : 011-22054395
Toll Free Number : 1800110396
e-mail : support-nsfdc@nic.in
Website : www.nsfdc.nic.in

Liaison Centre

1 | Smt. Vijay Laxmi,

Executive,

National Scheduled Castes Finance and Development Corporation,
No.1, 3" Cross Road, 15" Main, Mathikere (Near Subbaiah Hospital)
Bengaluru — 560 054

Phone No. : 080-23465175

2 | Shri H.L. Thanga,

Deputy Manager,

National Scheduled Castes Finance and Development Corporation,
New Market Phase-1, 5" Floor, HUDCO Building,

15-N, Nellie Sent Gupta Sarani,

Kolkata-700 087

Phone No. : 033-22521395

3 | Shri P. S. Bhosale, Sr. Assistant,

Assistant Manager,

National Scheduled Castes Finance and Development Corporation,
Oshiwara MHADA Complex Building No.5,

Flat N0.004, Azad Nagar Post Office, Andheri (West),
Mumbai-400 053

Phone No. : 022-26361624
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